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*Calmitol is the non-sensitizing antipruritic supplied as Ointment in 
1¥2-0z. tubes and 1-lb. jars, and as Liquid, for more stubborn pruritus, 
in 2-oz. bottles by Thos. Leeming & Co., Inc., New York 17, N.Y. 
Write for samples. 
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Executive 


His determination is vigorous, his methods direct, 

his persistence unsurpassed. His patience is limited, 

but his charm is limitless. His household is efficiently organized 
to conform to his schedule and comply with his every request. 


This young executive knows what he wants and knows how to get it. 


He is an S-M-A baby. 
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as the vaginal menstrual guard of choice: 


to retain vaginal and cervical medications 
after treatment and between office visits. 


to protect against seepage after cervical 
biopsy or cauterization. 


to absorb discharges or abnormal secretiongo: 


Three Absorbencies — REGULAR, SUPER, JUNIOR 


for varying requirements. 


Made of pure surgical absorbent cotton — readil 
available and economical. 


COMFORTABLE * CONVENIENT © SAP 


| \f Dj Xx INCORPORATED + PALMER, MAS! 
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with cod liver oil 
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OINTMENT Malow, L.: Essentials of 


Clinical Proctology, Ed. 3, 
New York, Grune & 
Stratton, 1957. 


samples from DESITIN CHEMICAL COMPANY 


812 Branch Ave., Providence 4, R. 1. 
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Wash Hair... , 


Squeeze on 


Cuticura sHAMPOO 


Squeeze the soft plastic container—you 
get mountains of mild lather right where 
you want it. You use only half as much 
shampoo—wash your hair faster—and 
your hair looks beautiful—soft, bright, 
stays completely manageable. 

Better than Soap Shampoo— 

Better than Soapless Shampoo— 


Combines the Best Features of Both 


Flatters 


your Hair 


like Diamonds 


Nothing else like it! Cuticura Squeeze 
Bottle Shampoo is a wonderful new 
kind of shampoo, a unique combination 
of soap and soapless ingredients that 
protects the natural oils—never dries 
your hair—needs no special rinse — and 
lathers abundantly in hard or soft water. 
You'll rave about it—everyone does! 
6 full oz. 79¢. 


Free to nurses only. For trial size Cuticura 
Shampoo and Soap, use coupon below. 


. | CUTICURA, DEPT. RN-87 
| Malden 48, Mass. 


Send generous free trial size Cuticura Shampoo and 
superemollient Cuticura Soap to: 




















| NAME 
and Mink! | 
| REG. NO. ) 
| (Not sent without Reg. No.) 
| ADDRESS 
CITY. ZONE STATE —___ 
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[ ** As 
the twig 
is bent...” 


@ Readily miscible with food and formula 


8 No refrigeration required 


£ Delightful new honey-lemon flavor 


° RADEMARK, REG. U PAT. OFF.-— PEDIATRIC MULTIVITAMINS, 


™ 
| Upj THE UPJOHN COMPANY, KALAMAZC 
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Dosace: Infants and Chil- 
dren — 0.6 cc. daily or as 
directed by a physician. 
Zymadrops may be ad- 
ministered by dropping 
directly on the tongue or 
mixing with water, milk, 
fruit juice, or any other 
foods. 

Supptiep: In 15, 30 and 
60 ce. bottles. 
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susceptibility factors play an important part in the occurrence and spread 
bf athlete’s foot. With the advent of warm weather, individuals who have 
ad the disease are prone to exhibit recurrences or reinfection. Frequently, 
his can be prevented by the continuous prophylactic use of Desenex 
reparations. 


Desenex: 


OINTMENT — POWDER 
SOLUTION 


fast relief from itching 


prompt antimycotic action 


continuing prophylaxis 


IGHT and DAY treatment 


AT NIGHT — Desenex Ointment (zincundecate) 1 oz. tubes. — 


l- DURING THE DAY — Desenex Powder (zincundecate) — 114 oz. container. 
L. ALSO — Desenex Solution (undecylenic acid) — 2 fl. oz. bottles. 


g n otomycosis — Desenex Solution or Ointment. 


rite for samples. 
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It has been demonstrated by Brownlee! that acetophenetidin (a 
component of Anacin Tablets) is superior to aspirin in antipyretic 
activity by a ratio of 5 to 3. Hence, aspirin has only 609% of the 
fever-reducing activity of acetophenetidin. Anacin Tablets also give 
a better total effect in analgesia because they not only relieve the 
pain but also allay nervous tension and depression—leave the patient 
more relaxed. Well tolerated, Anacin may be taken over an extended 
period without stomach upset. Why not make Anacin your choice 
of analgesic-antipyretic? Samples on request. 


ANACIN' 


WHITEHALL LABORATORIES, NEW YORK 16, N. Y. 


Reference: (1) Brownlee, George: A Comparison of the 
Antipyretic Activity and Toxicity of Phenacetin and Aspirin, 
Quarterly J.of Pharmacy and Pharmacology 10 :609-620, 1937. 
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NURSING HOMES UPHELD 

DEAR EDITOR: I suppose some nurs- 
ing homes are pretty lax, as a letter 
in your April issue says. But I don’t 
think it’s right to condemn them 
all, as “R.N., Virginia” evidently 
does. 

I’ve worked in two such homes 
in the past seven years. Every effort 
was made in both to give good care 
and to provide a homelike atmos- 
phere. Doctors’ orders were fol- 
lowed explicitly. 

Frances H. Anderson, R.N. 
Garrison-on-Hudson, N.Y. 


A BETTER WORLD 

DEAR EDITOR: Everyone complains 
about hospitals and nurses. So 
here’s a change of pace: 

I was hospitalized recently for a 
hysterectomy. At no time did I 
want for anything. The R.N.s, 
aides, and practical nurses were all 
wonderful to me. 

True, I rarely saw the same 
nurse twice. But that’s to be ex- 
pected on a large busy floor with 
part-time nurses coming on duty 
all the time to provide relief so that 
everybody may have two days a 
week off. 

In the old days, when I worked 
a seven-day week with only half a 
day off, patients saw the same nurse 


over and over. But she was always 
tired, tired, tired. So I say it’s a 
better world for nurses already. 


Elaine Barstow, R.N. 
Akron, Ohio 


REFORMATORY WORK 
DEAR EDITOR: Many nurses view 
bedside care as the ultimate goal 
for an R.N. Yet I, for one, have 
found great satisfaction in a quite 
different type of nursing. 

I work at the New Jersey Re- 
formatory for Boys. We give no 
bedside care at all. What we do re- 
sembles industrial nursing and, in 
some ways, clinic work. It is inter- 
esting, varied, and a real challenge 
to us to influence the inmates to- 
ward better health habits and bet- 
ter behavior. 

Those who want something a lit- 
tle different from bedside care may 
be interested . .. 


Dorothy MacNamara, R.N. 
Annandale, N.J. 


RETIREMENT HOME 
DEAR EDITOR: I'd like to report on 
the progress of “A Retirement 
Home in the Making” (that was the 
title of your 1955 article about our 
project, then in its initial stages). 
Our organization is the Profes- 
sional Nurses’ Reserve & Research 
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Why patients on 


GELUSIL* 


are easier to care for... 


When Gelusil is specified to control 
gastric hyperacidity, you’ll find 
patient care‘is always easier—more 
pleasant for you. Here are the 
reasons: 


Gelusil contains no laxative, yet is 
nonconstipating— minimizes enema 
and bed pan chores. 


Gelusil is effective and provides 
prompt, sustained acid control— 
patients are always comfortable, 
make fewer demands on you. 


Gelusil tastes good—you never need 
to “pressure”’ patients into taking it. 
The Gelusil Hospital Bottle is 
““personalized’”—-a label provides 
space to record patient’s name, 
location and dosage. 


The 5-oz. 

Gelusil 

Hospital Bottle, 
designed especially 
for your convenience 
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LETTERS 


Institute, Inc. We have located a 
site for the home near Kerrville, 
Tex., and are working hard to raise 
the money to acquire it. The loca 
Chamber of Commerce is helping 
materially. 

Our fund still has not reached 
the needed amount, but we have no 
intention of stopping short of our 
goal. Our regret, meanwhile, i: 
that the place isn’t ready for the 
many retired R.N.s who need it 
now. 

Flora Murray, R.N. 


President, PNRRI, Inc. 
San Antonio, Tex. 


WHY NEWCOMERS QUIT 

DEAR EDITOR: A good salary means 
nothing without job satisfaction 
Yet how can a nurse who’s new in 
a hospital find job satisfaction if 
she isn’t shown reasonable courtes\ 
and consideration by those alread\ 
on the staff? Instances are legion in 
which members of an old estab- 
lished clique have done everything 
possible to make things hard for 
the newcomer. 

I suggest that hospital adminis- 
trators and their supervisory R.N.s 
see to it that the new staff nurse is 
properly welcomed and indocrin- 
ated 

Unless they do so, they can’t ex- 
pect to keep her long. 


R.N., Illinois 


FOR AND ‘AGIN’ 

DEAR EDITOR: I am smack in the 
“amen corner” with your corres- 
pondent who says she'd be glad to 
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New and radical in design, the segmented 
chamber of PEDATROL permits exact control 
of solution or blood administration, from 10 
ml. to 50 ml., in increments of 10 ml. 


Each compartment of the chamber holds pre- 
cisely 10 ml. of fluid. By clamping off at any 
point between compartments you automati- 
cally set up the required dosage. Simple, 
efficient and accurate... without constant 
supervision. Once the hemostat is clamped, 
only the prescribed contents can be admin- 
istered. Flashball® above top segment simpli- 
fies supplemental medication. 


Make PepaTrou standard equipment in your 
Central Supply. Save nursing time... ease the 
work load ... surely, safely, economically. 


Morton Grove 
Ilinois 





BAXTER LABORATORIES, INC. 


*Trademark of Baxter Laboratories, Inc. 

OLSTEGUTED AMD AVAILABLE ONLY (6 THE 37 STATES LAST OF THE BOCKIES lencept te the city of OI Pose, Tones) TROON 
AMERICAN HOSPITAL SUPPLY CORPORATION 
SCHEMTEFER PEOOUCTS OFVESIOM GEMERAL GEFICES © EVANSTON, Hhtemors 
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RITABILITY 


FATIGUE 


MENTAL 
DEPRESSION 


ABDOMINAL 
‘PAIN AND 
CRAMPS 


/ - .. PREMENSTRU 


*These conditions respond to HVC 
(Hayden’s Viburnum Compound), 
prescribed by physicians for over 
ninety years as a sedative and 


smooth muscle relaxant. Sympto- 
matic relief is both prompt and 


prolonged. 


USE COUPON TO REQUEST LITERATURE 
AND PROFESSIONAL SAMPLES. 





Please send my sample to: 


Street . 


Zone State 


(1) Ferguson, J. H., Archicos Medicos 
de Cuba, 7:189 (July-Nov.) 1956 
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LETTERS 


join the A.N.A. if someone would 
convince her that membership is 
worth-while, instead of merely urg- 
ing her to join. 
Edna P. Davis, R.N. 
El Paso, Tex. 
DEAR EDITOR: . . . She’s another of 
those “piggyback riders” who reap 
the rewards without sharing the ex- 
pense... 

If it weren’t for our national and 
organizations we'd still be 
working twelve day, six 
days a week, at smaller salaries. 

Ada L. Neal, R.N. 
Monterey Park, Calif. 


State 


hours a 


DEAR EDITOR: ... The average R.N. 
still gets far less pay than the aver- 
age school teacher... 

R.N., Michigan 
DEAR EDITOR: It’s not organized 
nursing that has improved salaries 
and working conditions. Hospitals 
have done it to attract good per- 
sonnel. 

The A.N.A. has done much for 
nursing in the past. But what I see 
today is a lot of money spent for 
studies, littlke money spent for ac- 
tion. 


R.N., New York 


Literally hundreds of nurses have 
asked RN what’s being done to im- 
prove earnings, benefits, hours, and 
working conditions in the profes- 
sion. For current information on 
this, see the article that starts on 
page 29, this issue.—Eb. END 
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PROVES 4 WAYS BETTER 


FOR: 1. DIAPER RASH 


iS, R.N, 
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i 2. BED SORES 

oe 3. INTERTRIGO 

ile 4, SUPERFICIAL ULCERS 


rv BECAUSE: 


Calif. 
“1 1, PROMOTES SKIN HEALING 

> RN. (natural vitamin A & D from Cod Liver Oil) 

-aver- 2. HELPS RELIEVE AND FIGHT INFECTIONS 
(contains effective antiseptic . . . hexachlorophene) 

higan 3. PROVIDES WATER REPELLENT FILM BARRIER 
(zine oxide and silicones) 

nei 4, AIDS IN LUBRICATING AND 

am REDUCES SKIN DRYNESS 


pom (improved lanolin base) 
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to help 
geriatric 
patients 
toward 
their 


normal 
regularity 


Recommended for constipated patients 
of advanced age, phenolphthalein, | 
the active ingredient of Ex-Lax, 
acts gently, overnight... “in the morning 


PALATABLE produces a stool very much like normal’‘!. . . 


continues to act as a “mild aperient for 


|EFFECTIVE | several days,’’2 lessening need for 
frequent medication. No “adverse effects, 


: NELL-TOLERATED such as tissue irritation, toxic symptoms or 
MRS SEEN 2 


interference with the normal physiological 








functions’’3 were observed by 
1. H. Beckman: Treatment in General Practice, W. B. ‘ 
Saunders Co., 1946; p. 478. 2. A. Grollmon: Pharma- isotope research. 
cology and Therapeutics. Lea & Febiger, 1954; p. 391. 
3. W. J. Visek, W. C. Liu, L. J. Roth: Studies on the Fate 
of Carbon-14 Labeled Phenolphthalein. Jour. Pharmacol. 
and Exp. Therapeutics, July 1956; 117:347. 
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Recently, we asked a representative cross-section of RN’s 
who had used Meta Cine why they preferred it to other 
douches. As professional women, all recognized the scientific 
rationale of its judicious formula. 

But the great majority (85°%%) spoke most highly of the 
esthetic and physiologic superiority of Meta Cine. A few 
representative comments are reproduced above. May we ask 
you—if we haven't already—to try Meta Cine, and compare it 
with any other douche? 

If your favorite druggist doesn’t happen to have Meta Cine 
in stock, he can easily order it for you from his wholesale 
supply house. Meta Cine possesses the physiologically correct 
PH of 3.5, and contains the mucus digestant, papain; 
lactose, to promote growth of desirable Déderlein bacilli; 
methyl salicylate, to stimulate circulation; and eucalyptol, 


S, 
ss menthol and chlorothymol for their decongestant and 

aromatic properties. 
ical 


Meta Cine is supplied in 8-0z. containers. Promoted 
exclusively to the medical and nursing professions, 


BRAY TEN exarmMaceuTICAL COMPANY 


Chattanooga 9, Tennessee 
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MAKE THIS TEST—Smooth Z.B.T. Baby 
Powder on your hand. Then sprinkle with 
water. Note how water rolls off! Z.B.T. mois- 
ture-proofs skin, gives baby extra protection. 


... that Z.BLT. 
Moisture-Proofs Babu's Skin 


Yes, because Z.B.T. Baby Powder 

with Olive Oil actually sheds 

moisture, it moisture-proofs baby’s 
( skin against irritating acid- 

\ moisture of wet diapers and 
perspiration. Soothes like powder, protects 
like oil. Guards against painful chafing, 
prickly heat, urine scald and diaper rash. 
Keeps skin dry and comfortable. 

Use Z.B.T. Baby Powder after bathing, 
at every diaper change. 





ER WITH OLIVE Olt HAS 


2.8.1. BABY POWD VER 1700 HOSPITALS 


BEEN USED IN O 
NOTE: Z.B.T. does not contain 
zinc stearate or boric acid. 


| NATIONAL BRANDS DIVISION of Sterling Drug Inc. 1450 Broadway, New York 18, N. Y. 
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EXPOSED WOUNDS HEAL 
FASTER, SAYS SURGEON 
Dr. lan G. Macdonald of Los An- 


geles turns thumbs down on tradi- 
tional pressure dressings for surgi- 
cal wounds. His objection: They 
favor infection and delay healing. 

Dr. Macdonald has found that 


Baby [exposure of the operative site and 
with @suction with a large rubber cathe- 
mois- . 

ction, ter make even radical mastecto- 


mies and groin dissections heal sev- 
eral times faster. 

But how do patients react to ex- 
posed gaping wounds? Says the 
doctor: They get a lift from being 
able to look at them and see them 
healing so satisfactorily. 


MASKS DON’T PROTECT 
BABIES, SCOTS SAY 

The time-honored habit of donning 
sterile masks and gowns in caring 
for newborn infants affords little or 
no protection against staph germs. 
So, at least, say two Scottish inves- 
tigators, Drs. John Forfar and An- 
drew Maccabe of the University of 
Edinburgh, after tests of 167 ba- 
bies, their mothers, and their 
nurses. 

The babies were divided into 
two groups and placed in separate 
nurseries. Nurses and mothers of 
~ Group A babies wore masks and 








gowns; those who handled Group 
B babies wore none. Result: The 
staph infection rate was practically 
the same in both groups—about 30 
per cent. 


$42,000 SURPRISE 
Stephanie Buetens, the Manhattan 


R.N. shown below, learned recent- 
ly that 100 sheets of 3-cent stamps 
(U.N.’s Human Rights issue) given 
to her by a grateful patient in 1955 
are now worth $42,000. The pa- 
tient has since died. 





ICE-COLD FORMULAS? The 
thought is enough to send shivers 
down Mother’s spine. But Baby 
doesn’t feel that way, says Dr. John 
P. Gibson, a Texas physician, in 
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Ident-A-Band® 
PROTECTION 


036 


Me 


Mder, Mary p 
Yohn fj oe 


Or 


Ident-A-Band is the one system 
that provides sealed-on protec- 
tion — the system that rivet-seals 
all identifying data inside. Just 
a gentle squeeze of the Hollister 
Sealing Instrument and the seal 
is locked permanently. And only 
Ident-A-Band gives this really 
permanent sealed-on and sealed- 
im protection ... at a cost so 
reasonable that every hospital can 
easily afford it. 


Ident-A-Band° 


prevents mixups! 


Today’s trend is to Ident-A-Band 
on-the-wrist identification for 
every patient. Write for samples 
and complete information. 

“ 
Franklin C. Hollister Company 


833 N. Orleans St., Chicago 10, Ill 
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NEWS 


The Journal of Pediatrics. Cool or 
cold formulas were accepted by 89 
per cent of 150 infants in his prac- 
tice with no harmful results, he re- 


port S 


FOR HOUSEKEEPERS, UP 

TO $500 A MONTH 
Salary-wise, a job as executive 
housekeeper may be more desir- 
able than one as nurse supervisor. 
Philadelphia’s hospital council has 
found that local voluntary institu- 
tions pay their head housekeepers 
up to $500 a month, their nurse 
supervisors (including some with 
degree status) no more than $425. 


NO MORE HAND MASSAGE for 
cardiac arrest when the mechanical 
heart resuscitator goes on the mar- 
ket. That’s the prediction of doc- 
tor-inventor Arthur Vineberg of 
McGill University, as reported in 
Scope Weekly. His pouchlike de- 
vice, which fits over the heart, is 
said to massage it with the aid of 
pulsating fluid pressure from an air 
pump 


SANDBAG THERAPY URGED 
FOR ‘LUNG’ PATIENTS 
Breathing with ten- to thirty-pound 
sandbags on the abdomen may 
sound like a strong-man stunt. But 
it’s a good respiratory aid for your 
patients with emphysema and 
bronchiectasis, says Dr. Alvan L. 
Barach of Columbia University. 
This exercise, done three times 
daily for thirty-minute to one-hour 
periods, strengthens the diaphragm, 
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he says; and the deeper breathing 
that results shortness of 
breath and speeds bronchial drain- 


eases 


LIVER CIRRHOSIS is not neces- 
sarily associated with alcoholism, 
emphasizes Dr. Arthur H. Blake- 
more of Columbia University. He 
finds the disease “can strike with 
almost equal frequency individuals 
who partake of alcohol rarely or 
not at all.” 


ANNUAL MEETING of the Amer- 
ican Public Health Association is 
scheduled for October 27-31 in St. 
Louis. For information: A.P.H.A. 
headquarters, 1790 Broadway, 
New York 19, N. Y. 


NEW PUBLISHER Of Nursing 
World, 70-year-old professional 
journal, is Attorney Nicholas Mar- 
tini of Passaic, N. J. Long-time le- 


# cal counsel to various health and 


welfare institutions, Mr. Martini is 
a former mayor of his home com- 
munity. 


WHAT DO FATTY FOODS 
DO TO ARTERIES? 
Does fat in the diet have anything 
to do with fatty deposits in the ar- 
teries (artherosclerosis)? Noone 
knows for sure, but here is some 
test-tube evidence from Harvard 
researchers who studied bits of 
aortas growing in a nutritive solu- 
tion: 

1. After the addition of choles- 
terol, a chemical found in arthero- 
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after Mastectomy 


“surprisingly 
simple” 
breast 
| form 


restores Normal Contour 
Natural Alignment 
Life-like Motion 
Self Confidence 
through balancing weight compensation 
and natural fluidity of motion 


adaptable to any brassiere, even bathing suit 
Recommended by leading doctors be- 
cause of its excellent cosmetic results 
and its ability to meet the patient’s pre- 
viously overlooked physiological needs. 


Available in 24 sizes. Expertly fitted in leading 
stores throughout the United States and Canada. 


Patented U.S.A. & Foreign Countries 


IDENTICAL FORM, INC. 
17 West 60 St., New York 23, N. Y. 


Please send professional literature 
and list of authorized dealers. 
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sclerotic lesions, as well as in many 
foods, deposits of fat appeared in 
the aortic cells. These fatty deposits 
piled up until the cells died. 

2. When cholesterol and stearic 
acid—a saturated fatty acid—were 
added, fatty deposits increased. 

3. Deposits vanished when the 
aortic cells were put in a solution 
free of cholesterol. 

4. Fatty depositing was checked 
and reduced by adding linolenic 
acid—an unsaturated fatty acid— 
to the culture medium. 

The researchers do not know the 
relativity of their findings to hu- 
man disease and are making no 
dietary recommendations at this 
time. (Note: A California re- 
search group recently reported in 
Lancet that patients with coronary 
heart disease and other arterial dis- 
eases benefited from diets contain- 
ing cottonseed, corn, soy, peanut, 
walnut, and safflower oils—all veg- 
etable oils rich in unsaturated fatty 
acids. ) 


DOCTORS SAY ‘FINIS’ TO 
PLASMA HEPATITIS 

You don’t have to worry about 
plasma hepatitis any more. That's 
the gist of an American Medical 
Association report of a four-year 
survey by Drs. Paul J. Hoxworth 
and Walter E. Haesler Jr. of Cin- 
cinnati. Their work supports form- 
er findings: that storage of pooled 
blood plasma for six months at 
room temperature snuffs out virus 
activity. This means, they say, that 
patients no longer have to get 
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group-specific plasma; pooled plas- 
ma Can once again be given Stat. 
for shock while whole blood is be- 
ing matched. 

Blood banks get a break, too. 
Why? Because they can now sal- 
vage plasma from outdated blood. 
The report states that stored plas- 
ma stays fresh indefinitely. 


ECHO 18 is the first diarrheal virus 
to be isolated in the laboratory, 
says the American Medical Asso- 
ciation. Its victims (all of whom 
recovered) were twelve infants in 
a premature nursery and five ba- 
bies in a sick-infant ward of a New 
York City hospital. The culprit 
(from whom the virus was isola- 
ted): a nurse who apparently car- 
ried the infection from one nursery 
to the other. 


BLOOD MAY TELL 

A single blood test to detect cancer, 
ulcers, TB, and other diseases be- 
fore they get a head start? Sounds 
fantastic. Yet such a test could be 
in the offing if early findings of 
Johns Hopkins’ Dr. Winston H. 
Price prove valid. 

So far, Dr. Price has shown that 
serum mucoids—particles found in 
the blood of normal persons—and 
abnormal mucoids follow set pat- 
terns in certain chronic diseases. 
These patterns appear in the sub- 
clinical (symptomless) as well as 
in the clinical stage of the disease. 

For example, patients with neph- 
ritis and nephrosis were found to 
lack two of the three normal mu- 








MORE NURSES PREFER 
LANOL-WHITE THAN THE 
NEXT 3 BRANDS COMBINED! 


What a joy it is to use! Goes on 
like a breeze, dries in a jiffy— 
no streaks, no uneven spots. 
Lanol-White doesn’t hide dirt— 
it removes it! Leaves shoes daz- 
zling white, with a smooth rub- 
resistant finish that lasts and 
lasts. Contains lanolin, to help 
keep the leather soft. Get some 
—you'll love it! 
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My hospital depends heavily upon my steri- 
lization techniques, but I shoulder the 
responsibility easily. So can you! All the 
answers you need are in this... 


FREE A.T.1. STERILIZATION KIT 
including the “‘Survey of Hospital Practices.” 


Make this valuable, informative kit your 

standard reference. It reflects the latest think- 

ing of leading doctors and medical authori- 

ties, and gives you: 

1. Step-by-step methods for all types of ster- 
ilization. 

2. Descriptions of modern sterilization indi- 
cators for every phase of your work. 

. Actual samples of quality color-indicator 
Sterilization aids: steriLine Bags, Steam- 
Clox, Nipple Caps, Sterilometers, the new 
steriLabels and steriLine Tubing, and 
many others. 


ASEPTIC-THERMO 
INDICATOR COMPANY 


Send for your FREE Kit now! 


Aseptic-Thermo Indicator Company 
11471 Vanowen Street Dept. RN-7 
North Hollywood, California 


Please send me a FREE A.T.1. Sterilization Kit. 
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coids; and only abnormal mucoids 
—in varying proportions—were 
detected in those with cancer and 
mental Other character- 

mucoid patterns showed up in 
the blood of rheumatic fever and 
IB patients. 


diseases. 


ISTIC 


SURGEONS PICK DACRON 
FOR ARTERY GRAFTS 
Surgeons are switching to Dacron 
for replacing defective arteries. Dr. 
Michael E. De Bakey of Baylor 
Univer told Chicago Medical 
Society members that “the Dacron 
tube has proved so satisfactory that 
the last year this type of 
tic graft has been used ex- 
in more than 400 cases. 


SIT) 


during 
syntl 
clusively 
W e I 
use of homografts and now con- 
sider them obsolete.” 

TETANUS TOLL STUDIED 

As a killer, tetanus strikes hardest 
infants in the South, with 
deaths most common in victims 
less than a month old. So say Drs. 
N. W. Axnick and E. R. Alexander 
in a report to the American Public 
Health Association. 

Infection sometimes occurs dur- 
ing home deliveries, sometimes af- 
ter a hospital-born infant goes 
home, the investigators explain 
They add that the unhealed umbil- 
icus is the most likely danger spot 
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says Dr. Alexander S. Wiener of 
New York University. The errors, 
he believes, resulted mainly from 
too rapid or careless readings by 
technicians. “Luckily.” he adds, 
“nobody took the tags very seri- 
ously.” 


POISON IVY IMMUNIZER 

GETS MEDICAL O.K. 

A daily pre-breakfast cocktail of 
poison ivy extract (Oral-Ivy) in 
water, milk, or fruit juice, starting 
six weeks prior to the poison ivy 
season... 

That’s what Dr. Elmer R. Gross 
of Wilmington, Del., ordered for 
455 ivy-sensitive patients. 

How did it work? Just fine, re- 
ports the dermatologist in Indus- 
trial Medicine and Surgery. He 
found that 75 per cent of the pa- 
tients—adults and children— 
weren't affected by ivy exposure; 
20 per cent had only mild to mod- 
erate cases; and only 5 per cent had 
little or no desensitization. 


TENSIONS BLAMED FOR 
CHOLESTEROL RISE 
The daily hospital hurly-burly 
threatens to rocket blood 
cholesterol level and speed the 
hardening rate of your arteries. 

You have this from Dr. Edgar S. 
Gordon of the University of Wis- 
consin Medical School, who be- 
lieves that “‘stress—even the stress 
of everyday living—” is what’s re- 
sponsible. 

“Healthy students during exam- 
ination period,” [ MORE ON 64] 


your 
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The Surgical Products Division, American Cyanamid Company, | 
takes pleasure in announcing a new development of outstande NEW 
ing importance to your hospital...and to your patients. Furo 
speci 
In the past we have worked with surgeons and hospital to b 
personnel to introduce such important product advances as entel 
the new all-purpose D & G Elliptro: Surgical Needle, gives 
the revolutionary D & G Surgilar® iD & G Surgilope SP* and 
plastic suture packages that give you safer, stronger, cific 
more flexible sutures, and a complete line of Vim hypodermic 


one 
Syringes and needles. 


teria 


Now, in a sweeping move to provide hospitals with faster, ELID 
more efficient service and reduce hospital costs . 
substantially, Surgical Products Division introduces a plan of C 
by which hospitals may purchase all products directly prot 
from the manufacturer! and 
in tl 
Key personnel responsible for purc! ing in your hospital offer 
are now being given full details on the DIRECT-PURCHASE PLAN. sam) 
This exclusive innovation will save the average hospital 
thousands of dollars a year on quantity purchases...and at EAT 
the same time give them the added benefit of more 
efficient service and new rapid delivery provided by our 
large staff of highly trained representatives and our 
unparalleled network of branch office nd regional 
supply centers. food 
and 
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ing | 
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The DIRECT-PURCHASE PLAN is bound to become an important 

topic of discussion among your hospital associates. BAN 
We think you'll agree that it marks one more important Use 
step in our comprehensive program to bring your let, 
hospital the finest products at the lowest possible cost. ster 


yw SAV; 
|] No 


AMERICAN CYANAMID COMPANY 
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NEWYORK NY 


SALES OFFICE: DANBURY. CONN 
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NEW CHEMOTHERAPEUTIC AGENT: 
Furoxone is the name of a new wide- 
spectrum nitrofuran which is claimed 
to be bactericidal to the majority of 
enteropathogens. An attractive booklet 
gives full chemical, pharmacological, 
and bacteriological data, including spe- 
cific references to the effect of Furox- 
one on the commonly encountered bac- 
teria. EATON LABORATORIES. H-1 


ELIMINATION CONTROL: The role 
of Caroid and Bile Salts in improving 
protein digestion, aiding fat digestion, 
and maintaining normal water balance 
in the colon is explained in literature 
offered by AMERICAN FERMENT CO. A 
sample is also provided. H-2 


EAT AND REDUCE: Here’s a booklet, 
complete with many recipes and amus- 
ing sketches, which gives the details of 
the “Choice of Foods” diet. Tells what 
foods to eat, and how much, to get slim 
and stay slim. KNOX GELATINE co. H-3 


BANDAGING PROCEDURES: “Clinical 
Use of Gauztex,” a sixteen-page book- 
let, describes the many uses of this 
sterile, self-adhering bandage. Special 


eee CIRCLE DESIRED ITEMS, 


READERS’ SERVICE DEPT., R.N. 


ORADELL, NEW JERSEY 


ature and samples 


CLIP COUPON, 


sections on bandaging in the fields of 
orthopedics, surgery, neurosurgery, and 
podiatry. The booklet is suitable for 
reference or for classroom use. GENERAL 
BANDAGES, INC. H-4 


ACNE VULGARIS: The makers of Desi- 
tin Ointment now have available Desi- 
tin Acne Cream, which contains sul- 
phur zinc oxide, resorcinol, and hexa- 
chlorophene in a flesh-tinted base. A 
medical journal reprint describing clin- 
ical results, and a sample are offered. 
DESITIN CHEMICAL CO. H-5 


THE NURSE SPEAKS: Literature de- 
scribes a new book to guide the nurse 
in the principles of better speaking. 
How to develop pleasing and effective 
qualities of voice, better diction, the 
art of conversation, the nurse’s “bed- 
side manner”, public speaking, group 
discussions. F. A. DAVIS CO. H-6 


SURGICAL KNIVES: Types and sizes 
of replaceable-blade knives for all sur- 
gical requirements are included in a 
set of prepunched catalogue sheets. 
Eight pages, amply illustrated. Price 
information is included. RUDOLPH 
BEAVER. H-7 
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How doctors win friends... 


The Best Tasting Aspirin you can 
recommend. 


The Flavor Remains Stable down to 
the last tablet. 


25¢ Bottle of 48 tablets (1% grs. eact 
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SALAR HOURS OVERTIME SICK LEAVE 
LiFi RETIREMENT PENSIONS 
$c ’ HOSPITALIZ: IN PAEDI- 
Cc rs IRGICAL BENEFITS SHIFT 
Di [MIUM PAYMENTS CON- 
TRACTS HOURS © TIME SICK 

RANCE RETIREMENT PEN- 


“The U.S. Nurse Today: 
An ECONOMIC PROGRESS Report 


URITY HOSPITALIZATION 
t PITS SURGICAL SENEFITS 
f ER! AL PREMIUM PAYMENTS 


RN turns the spotlight on earnings, hours, and fringe benefits 
that affect ihe living standards of general duty nurses 


By Clare Phillips, r.n. 


To find a clue to the answers, 
RN has interviewed representa- 
tives of key governmental and 
professional agencies. Result: 


L ike many a nur: >, you may 
wonder: “Wherc do R.N.s 
stand today in their efforts to 
achieve a better standard of liv- 


ing? Is our profession making 
any real economic progress? 
How do my earnings compare 
with those of nurses in other 
parts of the country?” 


A picture of nurses fighting a 
holding battle across the country 
—taking heavy losses in some 
states, making great strides in 
others. But keeping at it and cul- 





FOLLOWING THis economic picture of the general duty nurse, RN will report the economic 
progress being made by private duty, supervisory, and other types of nurses. 


| 
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tivating strong friends where 
they’re needed most—in Con- 
gress, in the Cabinet, and wher- 
ever public opinion is molded. 

On the credit side, the forty- 
hour week for nurses is now al- 
most standard. In just twelve 
years we’ve gained a reduction in 
the average workweek of 16.7 
per cent, or eight hours. 

But nurses are still working 
Overtime without adequate pay 
for it. As a result, the progress 
implicit in the forty-hour week is 
at least partly canceled out. 

Only about 40* per cent of 
general duty nurses now get even 
straight-time pay for overtime, 
and probably a mere 10-20 per 
cent get time-and-a-half. Most of 
the rest who work overtime are 
offered the mythical “equal time 
off.” But they don’t often get it 
because few hospitals are so well 
staffed that they can make good 
on the equal-time-off promise. 

Bureau of Labor Statistics da- 
ta (see accompanying charts) re- 
veal that general duty nurses’ 


—_— 


*This and subsequent italicized figures 
are derived from a survey made in 1956-57 
by the Bureau of Labor Statistics and the 
Women’s Bureau of the Department of La- 
bor in sixteen U.S. metropolitan areas. Com- 
parable statistics for nurses in all types of 
areas (metropolitan, suburban, and rural) 
have not been compiled. If they had been, 
they would probably be somewhat less fa- 
vorable. 
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salaries in 1956-57 still lagged 
well behind those of medical so- 
cial workers, medical record li- 
brarians, physical therapists, and 
dietitians in most of the areas 
surveyed. The B.L.S. reports av- 
erage staff nurse salaries in 
1956-57 ranging from a low of 
$58.50 a week in Philadelphia to 
a high of $75.50 in San Francis- 
co, with the sixteen-city average 
at about $68. 

There have been some in- 
creases since these figures were 
compiled. One, in Califcrnia’s 
San Francisco-Oakland a-ea, has 
raised the average ther. oy about 
$5.50 per week. Axother, in 
Minnesota’s Twin Cities, has 


given hospital nu_ses there an 


extra $10 a mc—th. But such 
gains have be: isolated and 
have done litt’. to boost the na- 
tional averag”. 

Highest «eneral duty salaries 
are now boing paid in govern- 
ment hosy ‘tals. The amount by 
which go.2rnment hospital sal- 
aries in the surveyed areas ex- 
ceed non-government ones 
ranges from $3 a week in New 
York City to $18 a week in 
Memphis. 

Staff nurses in non-govern- 
ment hospitals are currently av- 
eraging 2 weeks’ vacation with 
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pay after a year’s service and 6 
or 7 paid holidays a year. In gov- 
ernment hospitals, they average 
almost twice this: 4 week’s paid 
vacation after a year’s service 
and about // holidays a year. 

Free room, board, and laun- 
dry for general duty nurses are 
becoming a thing of the past. 
Few R.N.s now get rooms or 
meals; less than a third get free 
laundry. But “wash-and-wear” 
uniforms, low-price cafeterias, 
and hospital-provided low-cost 
housing help offset such losses. 

From the sixteen-city survey, 
it appears that most hospital 
nurses get sick leave with full pay 
and about half get free or re- 
duced-rate hospitalization during 
illness. The same study suggests 
that less than one-third get free 
or reduced-rate life insurance 
(though most who do are univer- 
sity- Or government-employed 
nurses) and about the same pro- 
portion get some form of medi- 
cal or surgical benefit. 


Retirement Income 


And what about Social Secur- 
ity? Since 1950 when the law was 
amended, more and more non- 
profit hospitals have been apply- 
ing for coverage for their em- 
ployes. This coverage is available 


when the hospital and at least 
two-thirds of its total personnel 
say they want it. 

Many other nurses working 
for state and local hospitals have 
been brought under the system 
by means of agreements between 
the states and the Federal Gov- 
ernment. All self-employed nurs- 
es have been covered since 1951. 

In the surveyed cities, 64 per 
cent of hospital nurses were 
found to be included in Social 
Security. An A.N.A. spokesman 
estimates that almost 90 per cent 
of all R.N.s in the country are 
now covered (compared with on- 
ly 4 per cent before 1950). 

Social Security assures the 
working nurse of some regular 
income when she retires or 
should she become disabled be- 
tween age 50 and retirement. It 
also insures monthly benefits for 
some of her dependent survivors. 

The retirement payment to a 
nurse who has been earning 
$300 a month is $78.80 a month 
if she stops working at age 62, 
$85.40 if she retires at 63, $92 
at 64, and $98.50 at 65. Higher 
earnings permit higher benefits. 
The present maximum: $108.50 
at age 65. 

Some nurses are also covered 
by hospital-sponsored retirement 
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Nurses’ Salaries Compared With 
Those of Other Hospital Employes 








Director of nursing $114 
Supervisor of nursing 87 
Medical social worker 84 





Nursing instructor ——— 80 
Medical record librarian ——__————__ 79 
Physical therapist 78 


Head SS —————————Sre 77 
Dietitian 76 


General duty nurse a 

















Medical technologist | 68 
X-ray technician 65 
Practical nurse 52 
Nursing aide 42 










Chart shows average weekly earnings ta #he 
dollar (overtime not included) in sixteen” 
politan areas for 1956-57, and is derived! 
supplied by the Bureau of Labor Statistigs, 
partment of Labor. * 
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How Nurses’ Salaries 
Vary According to Urban Area 









































San Francisco-Oakland $76 
Los Angeles-Long Beach 75 
Chicago 73 
Minneapolis-St. Paul 72 
Portland, Ore. 71 
Cleveland | 

New York City | ™ 
Memphis 9 
Dallas ag 
Cincinnati 68 
Baltimore 

Buffalo 66 
St. Louis 

Boston 65 
Atlanta 60 
Philadelphia 59 


Chart shows average weekly earnings to the nearest 
dollar (overtime not included) in sixteen U.S. metro- 
politan areas for 1956-57, and is derived from figures 
supplied by the Bureau of Labor Statisties, U.S. De- 
partment of Labor. 
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plans. At present, most of these 
nurses are in government hospi- 
tals or have long seniority in non- 
government hospitals; but the 
American Hospital Association 
says many more nurses will get 
hospital-sponsored retirement 
benefits in the future. 


Night-Shift Pay 

Shift differentials (extra pay 
for working evenings and nights) 
now being given hospital nurses 
are at least comparable to those 
paid in other twenty-four-hour 
industries. Most staff nurses get 
a monthly extra of $20 for work- 
ing evenings, $10 for working 
nights. In some areas covered by 
the B.L.S. survey, the shift differ- 
ential for nurses is as high as $50 
a month. 

White-collar newspaper em- 
ployes who work late shifts get 
about $1 a night extra; telephone 
operators, about $1.20 a night; 
and gas and electric employes, 
about 5 per cent above their base 
pay. If they worked late shifts for 
a month at a time, their differen- 
tials would add up to about the 
$20 or so that evening nurses get. 

For working on Sundays and 
holidays, though, hospital nurses 
are not being paid relatively so 
well. Many newspaper employes, 
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for example, get double pay for 
Sundays and holidays; gas and 
electric utility workers often get 
time-and-a-quarter. But most 
nurses get only equal time off. 
Why? Perhaps because this is all 
they’ve asked for in the mini- 
mum employment standards pre- 
pared by national and state nurs- 
es’ associations! 

Yet there is evidence that pre- 
mium payments for Sunday and 
holiday work are something 
nurses can get if they start asking 
for them. For example: Minne- 
sota nurses have obtained a $5 
premium payment per Sunday 
for working more than two Sun- 
days a month. And about one- 
tenth of the surveyed hospitals 
are giving nurses double pay for 
holiday work. 


How to Bargain 


The sharpest implement with 
which to carve out a better eco- 
nomic future for R.N.s appears 
to be the written contract be- 
tween nurses and their employ- 
ers. In states such as California, 
Minnesota, and Washington 
where nurses, through their state 
associations, have bargained col- 
lectively with hospitals and won 
contracts, their economic posi- 
tion has been enhanced greatly. 








y for 
} and 
Nn get 
most 
e off. 
is all 
mini- 
S pre- 
nurs- 


t pre- 
y and 
thing 
isking 
linne- 

a $5 
unday 
» Sun- 
f one- 
spitals 
ay for 


t with 
Tr eco- 
ppears 
ct be- 
nploy- 
fornia, 
ngton 
r state 
ed col- 
d won 
; posi- 
eatly. 


In seven states and territories 


today hospital nurses have writ- 
ten contracts with eighty-seven 
hospitals. Minnesota leads the 
parade: Almost half of its more 
than 7,000 hospital nurses are 
covered by contracts with forty- 
six hospitals (22 per cent of the 
state’s 206 hospitals). 

California is also in the fore- 
front: Ten per cent of its 21,000 
hospital nurses are included in 
contracts with 7 per cent of its 
436 hospitals. 

In Washington, about 1,000 
hospital nurses now work under 
contract. And the state associa- 
tion there expects to sign up at 
least 1,000 more in the next year 
or so. 


City Hospitals 


Philadelphia is the first-city to 
have agreed to collective bar- 
gaining with its employes. It ne- 
gotiated a contract with them last 
year. Although nurses are not in- 
cluded in it, other hospital work- 
ers are; so the precedent has been 
set. Nurses in New York City 
hospitals are currently engaged 
in negotiations with the munici- 
pal government there. 

Perhaps the biggest obstacle 
facing nurses in the struggle for 
economic improvement is the 


unwillingness of hospital admin- 
istrations to consider bargaining 
with them collectively. Nor, in 
most cases, is there any way that 
nonprofit hospitals can be forced 
to bargain. 


They Needn’t Bargain 


The Taft-Hartley Act requires 
employers generally to bargain 
with their employes. But it ex- 
cludes “any corporation or asso- 
ciation operating a hospital if no 
part of the net earnings inures to 
the benefit of any private share- 
holder or individual.” 

What’s more, since the Taft- 
Hartley Act has been used as a 
pattern for labor-management _ 
laws in many of the states, the 
hospitals in those states have the 
backing of both Federal law and 
their own state law in refusing to 
bargain with staff nurses. 

R.N.s in Pennsylvania and 
Washington made a strong effort 
in 1957 to have staff nurses and 
nonprofit hospitals included in 
state legislation that requires em- 
ployers and employes to “bar- 
gain in good faith.” But neither 
attempt succeeded. 

The Pennsylvania bill never 
got past the legislative committee 
designated to consider it. The 
Washington [ MORE ON 74] 
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It speeds the patient’s 


recovery while it lightens 


the nurse’s load 


By Mary MacRostie, R.N. 


BOOTHS that are soundproofed and 
extra-wide to accommodate a wheel 
chair allow this patient to make 
phone calls in privacy. Phone books 
are placed within easy reach. 











“ye Mrs. Smith. Yes. I'll tell 

your husband you can’t come 
to see him tonight. Yes, Pll ex- 
plain why you can’t. I'll tell him 
you'll see him after his operation 
tomorrow. Good-by, Mrs. 
Smith.” 

The harassed floor nurse put 
the telephone receiver back in its 
cradle, picked up her tray of med- 
ications, and hurried down the 
corridor—in the opposite direc- 
tion from Mr. Smith’s ward. 
Right now more pressing duties 
needed her attention. She’d de- 
liver Mrs. Smith’s message later. 

But what actually happened? 
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TELECART makes it possible for this 
ward patient to talk to his family. It’s 
a coin telephone on a cart and can be 
easily moved from one bed or ward 
to another by the nurse or her aide. 


You guessed it: In the end, she 
simply forgot to tell Mr. Smith 
that his wife couldn’t visit him 
that evening. 

That was bad. 

At bedtime Mr. Smith got hi: 
preoperative medication. But he 
couldn’t sleep. He felt lonely an: 
neglected. He worried and fret- 
ted: Had his wife been in an ac- 
cident? Was that why she didn’t 
come? Were they keeping the 
news from him because of his im- 
pending operation? 

The next morning in the O.R. 
the anesthesiologist had a real 
problem: How could he get Mr. 
Smith to relax so that the anes- 
thesia would be effective? If the 
doctor had only known it, all the 
patient needed to put him at ease 
was the message from his wife. 

Forgetting to give a patient a 
phone message may seem to be a 
minor omission in a nurse’s day. 
But psychologists agree that con- 
tact between a patient and his 
family is often a vital factor in 
his recovery. 

The trouble is, nurses on ward 
and semi-private duty just don’t 
have time to deliver all the phone 
messages that come in for their 
patients. Hence, the popularity 
of so-called “telephone therapy,” 
which makes phone service 














THEY CALL IT ‘TELEPHONE THERAPY’ 


available to patients who could 
not otherwise enjoy it. 

While many private patients 
in hospitals have telephones by 
their beds, millions of semi-pri- 
vate and ward patients do not. 
All they have is the message that 
may—or may not—be relayed to 
them through the nurses’ station. 

But this situation is changing. 
About 15 per cent of hospitals 
now find that placing telephones 
at the disposal of all patients 
greatly boosts morale and may 
even shorten the hospitalization 
period. 


For Children Too 


Telephone therapy has been 
used successfully in medical, sur- 
gical, and convalescent wards, 
with new mothers, and with para- 
plegics. It’s a particular blessing, 
of course, in the most homesick 
part of any hospital: the pediat- 
ric unit. 

An ingenious means of allow- 
ing children to talk with their 
families is the “telecart.” This is 
a coin phone with an extra-long 
extension cord that can be plug- 
ged into telephone jacks in the 
walls. 

All the nurse has to do is wheel 
the telecart up to the young pa- 
tient’s bed and connect it. With a 
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dime, the youngster or an attend- 
ant can get an outside circuit and 
place his call. 


She Recommends It 

Equipment like this is in use 
at such institutions as the LaRa- 
bida-Jackson Park Sanitarium in 
Chicago, a 100-bed hospital for 
children with rheumatic fever. 
Miss Mildred Fleming, LaRa- 
bida’s director of nurses, main- 
tains that some such system 
should be placed in every pediat- 
ric ward in the country. 

“The energy that a hospital- 
ized child burns up when he cries 
from homesickness can better be 
directed toward his recovery,” 
she says. “Let me give you some 
examples: 

“Recently a 12-year-old boy 
was admitted here. As the eldest 
child in a family of six, he was 
grown up beyond his years. He’d 
been the ‘man in the family’ since 
the death of his father. 


Calls By Appointment 

“Before his admission, the 
family had been evicted from 
their home and placed in a pub- 
lic shelter. He was restless, over- 
anxious, and uncooperative. But 
our social service director ar- 
ranged for the boy’s mother to be 
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at a telephone at a specific time 
twice a week, where the boy 
could call her. 

“Result? Our patient devel- 
oped a completely different atti- 
tude and enjoyed a quicker, hap- 
pier convalescence.” 

Miss Fleming points out that 
the patient isn’t the only one to 
benefit from telephone calls. “It 
means just as much to his fami- 
ly,” she says—“especially if dis- 
tance or other circumstances 
make visits impossible.” 

Miss Fleming also cites a 10- 
year-old girl at LaRabida whose 
mother was undergoing surgery 
at another hospital. Because of 
the telecart, the youngster was 
able to talk to her frequently. In 
this way mother and daughter 
kept informed about each other’s 
progress and both had. peace of 
mind. 

Access to a phone helps adult 
patients too. As one nurse says, 
“Preoperative and postpartum 
blues are almost a thing of the 
past here. Since our semi-private 
and ward patients have been able 
to make phone calls, I seldom 
have to write ‘Patient seems de- 
pressed’ on my charts.” 

From Omaha, Neb., comes 
word that telephone therapy def- 
initely shortens hospitalization 


time at the Clarkson Hospital 
there. Says Miss Amelia Miller, 
the hospital’s director of nurses: 

“Every patient in our 300-bed 
institution can use a phone with- 
out leaving his bed. He can ask 
for an instrument any time and 
the nurse has only to plug it into 
the jack.” 

Miss Miller mentions the com- 
mon example of a business man 
admitted to the hospital with ul- 
cers: “Some nurses assume that 
the ulcers in such a case are a re- 
sult of the man’s work and that 
he ought to be cut off from all 
contact with his office. Yet his 
condition may well become ag- 
gravated if he’s prevented from 
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THEY CALL IT ‘TELEPHONE THERAPY’ 


making calls that he feels are im- 
portant. 

“His ulcers won’t heal if he 
lies there imagining that his busi- 
ness is going to rack and ruin. 
They may heal if he’s allowed a 
phone call or two to set his mind 
at ease.” 

V.A. hospitals started using 
telephone therapy during World 
War II when many of their pa- 
tients were far from home. Ac- 
cording to Miss Elizabeth Breor, 
assistant chief nurse at a V.A. 
hospital in New York City, the 
practice gave patients such a lift 
that its use was continued after 
the war ended. 


A Boon to Parents 


“Telephone therapy is a boon 
to any patient,” she says, “but 
it has special meaning for the 
father of small children. Young- 
sters under fifteen are not per- 
mitted to visit this hospital, but 
a telephone call home assures the 
father that his children are well.” 

Besides providing telecarts for 
bedridden patients, this V.A. 
hospital has special facilities for 
its wheel-chair patients, many 
of whom are paraplegics. Extra- 
wide, soundproofed tele phone 
booths, with the instruments 
placed conveniently 18 inches 
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from the floor, make it possible 
for these patients to make calls 
with minimum effort. Not only 
does such a man’s morale im- 
prove when he can talk to his 
family, but he gains a feeling of 
independence when he can pro- 
pel himself into a phone booth 
unaided. 

Where hospital switchboard 
facilities are limited, telephones 
in rooms and wards can be con- 
nected to outside lines, as they 
are at the Clarkson Hospital in 
Omaha. Private patients there 
have private lines, and patients in 
two- or four-bed units have party 
lines. (Patients occupying the 
same room are not on the same 
party line.) 

Since 85 per cent of the coun- 
try’s hospitals still make no pro- 
vision for telephone therapy, 
nurses who work in such institu- 
tions may well suggest the idea 
to their directors of nurses. The 
phone company will be glad to 
advise on the best kind of equip- 
ment for each use—whether tele- 
cart, standard room installation, 
plug-in instrument, or speciall} 
designed booth. 

By bringing telephone therapy 
to the attention of your staff, yo 
can help your patients, your hos 
pital, and yourself. 
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he Threat of Mediocrity 


BY MEDOS 


667[‘his is the age of the half-done job, the 


era of the goof-off, the high tide of medi- 
ocrity. The land from coast to coast is enjoy- 
ing a stampede away from responsibility. It is 
populated with laundrymen who won’t iron 
shirts; with carpenters who will come some 
day (maybe); with clerks who won’t wait on 
you; with garagemen who don’t like to get 
their hands dirty; with teachers and preachers 
who are just putting in time.” 

So says Charles H. Brower, president of the 
Manhattan advertising agency, Batten Bar- 
ton Durstine & Osborn, Inc. 

By way of emphasis, Mr. Brower recalls a 
prediction made a decade ago by an American 
engineer just back from the U.S.S.R.: “The 
Russians are gojug to pass us technically in 
ten years. Why? Because over there everyone 
is working hard, while over here everyone is 
figuring how to get someone else to do his 











THE THREAT OF MEDIOCRITY 


work for him.” The significance 
of that prediction is now evident 
in the “impressive ballistic hard- 
ware” that the Russians have 
come up with, says Mr. Brower. 
‘‘They know, and we should 
know, that national achievement 
comes from hard work.” 

Personal achievement, too, 
comes from hard work. In fact, 
a good day’s work is not only the 
key to achievement but the key 
to happiness as well. 

Mediocrity, by contrast, robs 
us of the chance to do our profes- 
sional best. So it leads inevitably 
to discontent and frustration. 
Worse still, for those of us in 
nursing, it endangers the patients 
entrusted to our care. 

Neither medicine nor nursing 
nor any other profession is im- 
mune to mediocrity’s contagious 
spread. And no greater tragedy 
could befall America than for the 
guardians of its health to accept 
halfway performance as their 
standard. 

This tragedy has so far been 
averted by the devotion to duty 
of most professional men and 
women. Nurses among them, 
true to the Nightingale tradition, 
have chosen to “hew to the line 
of Right, and let the chips fly 
where they may.” It’s because of 
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this that nursing is today one of 
America’s strongest moral bul- 
warks. 

Yet none can deny that some 
water has begun to seep through. 
Old-fashioned individualism has 
been cruelly belittled in our time. 
Collectivists, socialists, and ma- 
terialists have glorified their own 
false doctrines and “come-ons.” 
Result: Some _ well-intentioned 
nurses—like many well-inten- 
tioned craftsmen—have been led 
to believe that a good day’s pay 
is more important than a good 
day’s work. 

Nothing could be farther from 
the truth. For the real worth of a 
day’s work simply cannot be ex- 
pressed in money. The will to 
work, like the soul itself, is a 
God-given gift. 

There is indeed real spiritual 
value in a good day’s work. In 
its wake comes an inner joy, a 
peace of soul, that can spring 
only from giving wholehearted 
service. 

Today, such service is of the 
essence. Never before in our his- 
tory has America so desperately 
needed a sense of dedication in 
every one of us. For only in this 
spirit can we hope to turn the 
tide of mediocrity that threatens 
to engulf us. END 
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This R.N. 
Is a Plumber 


Whether it’s a plugged-up drain- 
age tube or a plugged-up drain- 
pipe, Lorena Stearns Barnes can 
handle it. For she’s both a reg- 
istered nurse and a licensed mas- 
ter plumber. 

As head of the Jack Barnes 
Plumbing Company in Oklaho- 
ma City, Mrs. Barnes is an ener- 
getic, 46-year-old redhead who 
learned the pipe-fitting trade by 
helping her husband. Since his 
death a few years ago, she has 
run the business herself, and now 
has at least twenty men on her 
payroll. 

Before her marriage, Mrs. 
Barnes did private duty and pub- 
lic health nursing. She’s a gradu- 
ate of the Nebraska State Ortho- 
pedic Hospital School of Nurs- 
ing at Lincoln. END 








‘I Take 
My Children tWo1 


By Roberta Michaels, x. keep 
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work if this hospital didn’t § nurse 
NURSE-MOTHER Parsons, ready to have a nursery school. But it has. § of th 
«tea duty, deposits her two So now Itake my children tof two 
charming little girls in the hospi- a hae ie 
cts withers Saat work with me. offer 
That’s what Lois Parsons says at lo 
aboutthe complete nursery-§ duty 
school service provided at Mercy § full-t 
Hospital in Springfield, Ohio, T 
where she works. finan 
Mrs. Parsons is one of the hos- § mot! 
pital’s twenty married nurses §f Res 
who take their children along § first 
with them when they go on duty § chil 
there. 
Mercy is a 320-bed general 
hospital, established in 1950 by 
the Sisters of Mercy. It had been 
open for barely six months when 
its administration realized that 
THE TODDLERS (ages 6 months to 
3 years) keep busy with blocks, something more than a modern 
puzzles, and other toys in their building and facilities were need- 
half of the nursery school. ed to attract nurses to the staff. 
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Vork With Me” 


keeping enough R.N.s to meet 
their needs. 

There were many married 
nurses in the community. Some 
of them worked at Mercy one or 
two days a week. If the hospital 
offered to care for their children 
at low cost while they were on 
duty, perhaps they would take 
full-time jobs. 

The administration decided to 
finance such a project. The nurse- 
mothers agreed to help set it up. 
Result: One of the country’s very 
first hospital day nurseries for the 
children of staff nurses was start- 
ed. 

The Mercy Hospital basement 
was spacious, bright, and as yet 
unused. It was the perfect loca- 
tion for a day nursery since it had 
easy access to a part of the hos- 
pital grounds that could be en- 
closed and fitted out with swings, 
a play jungle, and a slide. 

Five basement rooms were 


WHILE R.N.s WORK, their children 


play. Below, the 3- to 6-year-olds 
are learning coordination by 


means of a singing game. 





EIGHT HOURS LATER Mrs. Parsons 
collects her offspring and heads 
home. Her work and the chil- 
dren’s play are over for the day. 































*] TAKE MY CHILDREN TO WORK WITH ME!’ 


made available for the use of the 
children: two large playrooms, 
two rooms for afternoon naps, 
and a small coatroom. The hos- 
pital carpenter built nursery-size 
tables and lockers. He installed 
low shelves along the walls for 
toys and books. The coatroom 
was equipped with pegboards, 
so that a coat hook could be ad- 


PROBIE 


justed to exactly the right height 
for each child. 

The nurse-mothers _ helped 
decorate the rooms. The fathers 
went to work enclosing a corner 
of one of the basement corridors 
and installing miniature plumb- 
ing there. Soon the nursery 
school was almost a reality. 

But it still needed a staff. 





“Something’s wrong. His output is greater than his intake.” 


46 RN - syuLy 1958 








eight 


elped 
thers 
orner 
‘idors 
umb- 
rsery 
y. 

taff. 


— 


Here, the women’s auxiliary took 
over. Each member devoted one 
day a week to taking care of the 
twelve children initially enrolled. 

This volunteer system worked 
out fine in the beginning. But the 
nursery grew so rapidly that soon 
volunteer help wasn’t enough. So 
a full-time teacher and two aides 
were engaged and the volunteers 
withdrew. 

The present staff consists of a 
director and five aides, supple- 
mented by the hospital’s students 
of practical nursing, who spend 
two weeks apiece at the school, 
and by education majors from 
near-by Wittenburg College, who 
work with the youngsters as part 
of their teacher-training course. 
About fifty children are now pu- 
pils of the school. 

The director, Mrs. Herta 
Kreis, is a warm, attractive wom- 
an with a rich experience in 
teaching and guiding children. 
German-born, she earned a B.A. 
in education in Berlin, taught 
school there for several years, 
and directed a string of postwar 
youth centers in Western Ger- 
many. She came to the United 
States in 1950 and was working 
in a Springfield day nursery when 
Mercy Hospital asked her to take 
over their nursery school. 


“We were so lucky to get Mrs. 
Kreis,” says Sister Mary Isidore, 
the hospital’s director of nursing. 
“The children love her and the 
mothers have absolute faith in 
her. Most of the success of our 
nursery is to her credit.” 

Mrs. Kreis’ staff is made up 
mostly of untrained hospital 
aides, from 18 to 40 years of age. 
She says, “We try to have a good 
mixture of young girls and ma- 
ture, motherly women. The only 
qualifications I look for are love 
of children and ability to work 
well with them.” 

Mrs. Kreis maintains a con- 
tinuous “on the job” training 
program for her five assistants. It 
includes daily conferences and 
monthly programs of movies and 
lectures on child care and psy- 
chology. 

“We are not just a baby-sitting 
institution,” Mrs. Kreis points 
out. “This is a bona fide nursery 
school. We teach the children 
how to socialize and cooperate. 
We encourage them to develop 
the skills appropriate to their age 
levels.” 

Local kindergarten and grade- 
school teachers have told Mercy 
Hospital’s nurse-mothers _ that 
when their children enter public 
school they’re = [MORE ON 60] 
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The Use and Misuse 
of Cathartics 


By Morton J. Rodman, PH.D. 


Constipation is a chronic annoyance to many 
Americans. Rather than see a doctor about it, 
they tend to treat themselves. 

Drugs alone are not likely to help. In fact, 
they may even be a source of the trouble. 
Reason: Taking harsh laxatives disrupts nor- 
mal intestinal functioning, and once this nat- 
ural pattern is lost, it’s hard to restore the 
bowel to proper working order. 

How do drugs affect intestinal function? 

Some act by altering autonomic nervous 
control of tone and motility. Prostigmin, for 
example, stimulates peristaltic activity by ini- 
tiating parasympathetic nervous impulses. 
That’s why it’s often used postoperatively in 
paralytic ileus to cleanse the gas-distended 
gut. 

But it’s hard to limit the action of auto- 





THE AUTHOR is professor of pharmacology at the College of 
Pharmacy, Rutgers University, Newark, N. J. 
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nomic drugs to the intestine. 
They act elsewhere, too, and 
cause too many side effects to be 
used routinely as laxatives. 

Most clinically useful cathar- 
tics act in the intestine only. 
They work chemically or me- 
chanically to trigger local re- 
flexes. 

Some stimulate peristalsis by 
irritating the mucosal lining or 
by producing bulk. Others work 
by lubricating the intestinal wall 
or by softening hardened fecal 
masses. 


Irritant Cathartics 
Doctors and laymen alike used 
to go in for violent purging. But 
gradually the more irritating 
cathartics are being discarded. 
Typical of these are the dras- 
tic resin drugs. These work fast 
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to produce copious, watery 
stools. The trouble is they also 
cause colic and griping. 

The only drug in this group 
that’s still widely used is podo- 
phyllum resin. Combined with 
aloe, the most irritating of the 
anthraquinone class of laxatives, 
it’s an ingredient of so-called 
liver pills. 

These pills are supposed to 
stimulate the flow of “golden” 
liver bile. But there’s no convinc- 
ing evidence that they actually 
do this. Nor is it at all certain 
that such action would be bene- 
ficial if it did occur. 

The most irritating of all ca- 
thartics is croton oil. Just one 
drop, given on a lump of sugar, 
will produce a number of watery 
stools. But it may also cause col- 
ic, nausea, vomiting, and even 
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THE USE AND MISUSE OF CATHARTICS 


bloody diarrhea. Strong enough 
to raise blisters on the skin, cro- 
ton oil has no place in modern 
medicine. 

Castor oil, on the other hand, 
is still used to cleanse the whole 
intestinal tract quickly and com- 
pletely. Unlike croton oil, it’s not 
in itself irritating. But digestive 
enzymes in the small intestine 
break down castor oil to release 
ricinoleic acid, and this /s irritat- 








ing. It throws the gut into strong 
activity and brings about a bowel 
movement in just a few hours. 
Castor oil is safe enough for 
occasional use—e.g., to prepare 
the intestine for X-ray—because 
it is driven rapidly out of the in- 
testinal tract by its own powerful 
action. It should not be used hab- 
itually, however, since it empties 
the intestine so thoroughly that, 
for a couple of days, there is 





“Put that thermometer back under your tongue where it belongs!” 
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nothing left to trigger defecation 
reflexes, and after-constipation 
results. 


It Brings on Labor 


Castor oil causes pelvic con- 
gestion. So, it’s sometimes used 
along with quinine or posterior 
pituitary to initiate labor. As a 
result, it is likely to be contrain- 
dicated in the later months of 
pregnancy. 

Cascara sagrada is the mildest 
of the irritant laxatives and the 
least likely to cause colic. It acts 
mainly in the large bowel and is 
not effective until broken down 
by bacterial decomposition there. 
That’s why it takes some time to 
act and why it’s often adminis- 
tered at bedtime to obtain a bow- 
el movement the next morning. 


Synthetic Drugs 


Recently there has beena 
trend toward using purified an- 
thraquinone principles and syn- 
thetic drugs of similar structure. 
These products, close chemical 
relatives of cascara and senna 
glycosides, are claimed to have 
the advantage of precise, predict- 
able action. But, oddly enough, 
the crystalline chemicals are of- 
ten less potent than the plant 
products. 


Phenolphthalein is an unre- 
lated chemical whose main effect 
is on the colon. It reaches the 
colon after first being dissolved 
by the bile salts and alkaline se- 
cretions of the small intestine. 
Some of it is absorbed into the 
blood, then later excreted back 
into the intestine by way of the 
bile. 

Because of this fact, the chem- 
ical is claimed to have a sustained 
as well as rapid action. 


Pleasant to Take 


Since it is tasteless, odorless, 
and effective in small amounts, 
phenolphthalein is often given in 
chewing gum or chocolate candy. 
This has sometimes led children 
to take large overdoses acciden- 
tally. 

Yet phenolphthalein poison- 
ing rarely occurs. A few overly 
sensitive people have suffered ex- 
cessive catharsis and collapse 
from fluid loss. Others have 
broken out in itchy skin rashes, 
pink to purplish in color and 
ranging in size from a pinhead to 
several square inches. But such 
allergic reactions are relatively 
uncommon, considering how 
much phenolphthalein is con- 
sumed in proprietary cathartic 
compounds. [TO BE CONTINUED] 
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sallied forth that first morning 
feeling pretty chipper. 

Togged out in a crisply 
starched uniform, I walked 
blithely toward the hospital just 
before 7 o’clock. My forty-plus 
years felt like less than half their 
number. 

The day supervisor greeted me 
with a cheery “Good morning” 
when I stepped off the elevator 
at the third floor. Then, turning 
to the group of students with her, 
she pointed down the corridor. 

“Let’s get going,’’ she told 


them. “That hall is lit up like 
Broadway. I want those call 
lights answered before we do 
anything else.” 

As the students got going, she 
rediscovered me. “You too,” she 
ordered. 

Thus did I begin a three- 
month refresher course. 

My initial assignment looked 
simple enough: four convales- 
cents and one fresh surgical case. 

“We'll start with what you al- 
ready know—bedside care,” the 
supervisor explained. “But first, 
let me tell you something: You'll 
never make it in those shoes!” 

Astonished, I glanced at my 
trim white pumps. “Those heels,” 
she went on; “they'll murder you. 
You'd better see a good foot man 
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took ME!’ 


today. I'll get you an appoint- 
ment.” 

Four hours later, I still hadn’t 
finished the morning care of my 
five patients. I’d fussed overlong 
with the first two. I’d lost time 
looking for supplies instead of 
asking where they were. In fact, 
I'd been noticeably inept in al- 
most every respect. 

By the time the noon trays ar- 
rived, I was not only embar- 
rassed but distressed: My feet 
were killing me! 

Later, when I sank down at a 
desk to do charts, I immediately 
started to remove my skimpy 
pumps. 

“Better not,” warned the su- 
pervisor. “You'll never get them 
on again.” 


She handed me a slip of paper. 
“Here’s the address of that foot 
man I mentioned. He’s expecting 
you.” 

I tried to thank her but she cut 
me short. “Skip it,” she said. “I'll 
need you on this floor tomorrow. 
We’ve got to make a nurse out of 
you all over again.” 

That cut me down to size— 
and the podiatrist took it from 
there. 

“Too short in the foot,” he de- 
clared, picking up one of my 
sheer seamless stockings by the 
toe. 

“I know it,” I replied. “But 
if it wasn’t too short it wouldn’t 
fit snugly at the ankle.” 

“Oh, so that’s the big idea!” 
he barked. A trim-looking ankle 
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I TOOK A REFRESHER COURSE 


means more than healthy feet, 
eh?” 

Too footsore to object to his 
sarcasm, I kept quiet while he 
worked on my burning soles. But 
inwardly I decided to heed his 
disagreeable hint. 

That night I trudged back to 
my quarters feeling anything but 
chipper. The crispness was gone 
from my spirit—as well as from 
my uniform. And my only con- 
scious thought was: “The old 
gray mare, she ain’t what she 
used to be!” 

Next day found me wearing 
flat-heeled oxfords and things go- 
ing a bit better. I completed my 
A.M. assignment in time to sit 
in on a class. And in midafter- 
noon I sat down with a counselor 
who helped me plan my supple- 
mental reading. (Every chance 
to sit was Joy with a capital J.) 

As I sozzled my lingerie that 
night, I had just enough pep left 
to break into song. The song? 
You guessed it: “The Old Gray 
Mare”! 


Comfort First 


Before the week was over, I 
laid aside my wired uplift and 
took to my bosom a comfortable 
elasticized bra that moved with 
me, not against me. 
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I also decided to act my age 
nutrition-wise: | quit lunching on 
a hard-boiled egg perched apa- 
thetically on a mound of shred- 
ded lettuce. 

In short, I got rid of the silly 
notion that a Hollywood figure 
mattered. It doesn’t, I realized, 
in nursing; here, at least, a wom- 
an can look her honest age. And 
oh, what a relief it is to reach that 
realization! 


Modified Idealism 


I also got rid of another silly 
notion—the age-old idea that “a 
good nurse thinks of herself last, 
if at all.” Such idealism, I decid- 
ed, may be fine and dandy for a 
novice; but a middle-aged nurse 
had better be a realist and be 
kind to her aging carcass. 

To make a long story short: I 
gradually caught on and caught 
up. There were times, of course, 
when it didn’t seem that I’d ever 
catch on to the new techniques— 
or catch up with the pace of the 
younger generation of nurses. 
Yet somehow I finally made it. 

In fact, before the three 
months were up, I’d convinced 
myself that the old gray mare 
was quite as good as she used to 
be—and in some ways perhaps 
even better! END 
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Are You Risking a 


a Pract Suit? 


You may be, without knowing it. So here, for 


your protection, are some useful pointers 


By Helen Creighton, R.N., J.D. 


(= a nurse be sued for mal- 
practice when she has done 
her best? 

Yes, she can be sued if she has 
demonstrated less nursing knowl- 
edge and skill than are customary 
among similar nurses in the same 
community. But the patient in a 
civil malpractice action has a 
case only if he can show damage. 

“Malpractice” has a sinister 
sound—as if it meant some 
civil or criminal behavior -you 
would never be accused of. Yet 
the courts have held that mal- 
practice includes any bad, wrong, 
Or injudicious care resulting in 


injury, suffering, ordeath and 
due to ignorance, carelessness, 
want of proper professional skill, 
or disregard of established rules 
and principles. 

When standards of care are 
not prescribed by law, the deci- 
sion in a negligence case is based 
on the answer to this question: 
Did the accused do what a “rea- 
sonable and prudent’ person 
would have done in “like and 
similar circumstances’? If she 
did, she’s in the clear. 

On this basis, an R.N. could 
be held liable for injury caused 
by an inexperienced nurse if she 





THE AUTHOR is a member of the Bar of the District of Columbia and assistant professor 
at Georgetown University School of Nursing. This article, the fourth in a series, approxi- 
mates a portion of her book, “‘Law Every Nurse Should Know,” published by the W. B. 
Saunders Company, Philadelphia, 1957. 

















ARE YOU RISKING A MALPRACTICE SUIT? 


had assigned duties to that nurse 
that were beyond her compe- 
tence. The R.N. could also be 
held liable if she had assigned du- 
ties to the inexperienced nurse 
that the latter was competent to 
perform only with adequate su- 
pervision and had then not pro- 
vided that supervision. 

Must a nurse carry out the or- 
der of a physician if she thinks 
it will cause injury to the patient? 
No. In fact, if she does follow the 
order when her professional 
judgment suggests the chance of 
injury to the patient, she may be 
held liable. Witness this case in 
point: 


She Should Have Known 


A surgeon, while removing a 
cyst, asked the nurse for a syringe 
of 1 per cent procaine solution. 
She handed him, instead, a syr- 
inge of formaldehyde solution. 
The nurse knew the surgeon in- 
tended to use procaine to pro- 
duce local anesthesia. And by 
training she knew, or should have 
known, the properties of both 
procaine and formaldehyde. So 
whether she misread the label on 
the bottle or misunderstood the 
surgeon and then failed to ques- 
tion his order, she was at fault. 
And the court held her liable. 
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Doctors and nurses are not, of 
course, the only defendants in 
medical damage suits. A patient 
(or his estate) may sue the hos- 
pital, the doctor, the head nurse, 
the floor nurse, and the orderly 

all for one small but damaging 
mistake. 

This does not mean that the 
injured person can collect more 
than once for the same injury. 
But he can sue several people 
and so bolster his chance of col- 
lecting from someone. 

The law usually regards the 
private duty nurse as an inde- 
pendent contractor; so the legal 
relationship in question is strict- 
ly between her and her patient. 
If her patient is in a hospital, 
she’s expected to carry out regu- 
lar nursing procedures, keep ac- 
curate and full records, and com- 
ply with hospital regulations. 


A Criminal Offense 


But whatever her status, the 
R.N. who oversteps the boundar- 
ies of nursing and violates a med- 
ical practice act is opening the 
door to trouble. Such a violation 
is a criminal charge; it may also 
give rise to civil liability for dam- 
ages for injury to the patient. 

It sometimes happens that a 
nurse is accused of practicing 
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medicine when she simply carries 
out a so-called standing order. 
So remember: No one can give a 
nurse the right to perform a func- 
tion which the law does not per- 
mit (e€.g., one involving the prac- 
tice of medicine). 

Of course, most medical prac- 
tice acts remove restrictions in 
emergencies. Any person in an 
emergency may, by usage or by 
law, give medical care to pre- 
serve life or limb; just as anyone 
has a right to arrest a person 
caught committing a crime. But 
in the case of a medical emergen- 
cy, a nurse would be expected to 
exercise a higher degree of skill 
than would an untrained layman. 


Write It Down! 


Now a word about records: 

When and if a suit comes up, 
your chart will be your—and the 
doctor’s—best friend. So it’s im- 
portant that the chart be com- 
plete. For example, if Dr. Jones 
visits his patient every day, that 
fact should be noted on the chart. 
If it’s not noted, and if a malprac- 
tice suit is brought, the lack of 
written verification of the visits 
may damage the defense. 

The fact that a practice or pro- 
cedure is routine doesn’t excuse 
you from recording it. For exam- 


ple, suppose a nurse accused of 
negligence in a malpractice suit 
is asked why she didn’t check the 
color of the skin under a patient’s 
cast. She’s on thin ice if she can 
only say, “Oh, I know I checked 
it. l always do. That’s why I 
didn’t chart it.” 


Making Corrections 


Never erase anything from a 
chart. Erasures create suspicion. 
It’s better just to draw a line 
through the matter incorrectly 
entered, sign your initials, and 
then write in the correct informa- 
tion. 

Another point to remember in 
charting is that it’s imperative to 
get the preoperative patient’s 
signed consent to surgery before 
he is given sedatives or narcotics. 
Otherwise—and this has hap- 
pened—the validity of his con- 
sent may be questioned. 

So much for defending law- 
suits. Now let’s see what the 
nurse can do to prevent them. 

It’s common knowledge that 
malpractice suits usually orig- 
inate with patients who have had 
poor results from treatment. So 
make it a rule to handle each pa- 
tient tactfully, especially when 
he shows signs of dissatisfaction. 

An unwary nurse, when asked 
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ARE YOU RISKING A MALPRACTICE SUIT? 


by a patient about his condition, 
may be led to state her opinion. 
This can be tantamount to mak- 
ing a diagnosis. It’s a bad mis- 
take. Questions about his condi- 
tion can always be referred to the 
physician. 

You can help cut down the 
number of malpractice suits by 
following these additional rules: 

Don’t discuss the respective 
merits of various forms of thera- 
Py: 

Never prescribe. 

Don’t discuss the other doc- 
tors with a patient. 

When the patient does not re- 


turn for treatment as directed, 
record this fact. 

Be alert to hazards. 

Many authorities believe that 
all registered nurses should carry 
malpractice insurance. Litigation 
can be costly. 

Sometimes a nurse assumes 
that her employer’s malpractice 
insurance will cover her while 
she’s in his employ. This is sel- 
dom the case. 

The American Nurses Associ- 
ation sponsors a group malprac- 
tice insurance plan, and so do 
several of the state associations. 
They’re worth looking into. END 





New Way to Reduce Hemorrhoids 


Indicated for Non-surgical Therapy 


b her ys surgery is contraindicat- 
ed, or when it is opposed by 
the patient, relief may now be ob- 
tained with the aid of a new heal- 
ing substance. 

A healing, soothing medicament, 
especially prepared for treatment 
of certain conditions of the anorec- 
tum, Preparation H* contains no 
astringents or topical anesthetics. 
Instead, the unique palliative, heal- 
ing action is obtained with the aid 
of exclusive substances which pro- 
mote tissue repair through a proc- 
ess of skin respiration, cell prolifer- 
ation and bacteriostasis. 
Exceptional results have been noted 
in clinical studies where patients 


who have suffered from hemor- 
rhoids for many years obtained 
marked pain relief in a matter of 
two to three days. Also, patients 
with cryptitis, fissures of the peri- 
anal skin and proctitis were greatly 
relieved. 

A continuation of these studies in- 
dicated reduction and retraction of 
hemorrhoids, cessation of bleeding 
episodes, and relief from pruritus 
in from 48 hours to two weeks. 
Preparation H is now available in 
suppository or ointment form at all 
drug stores—money back guaran- 
tee. Whitehall Pharmacal Co., 22 
E. 40th Street, New York, N.Y. 


*Reg. U.S. Pat. Off. 
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‘| TAKE MY CHILDREN TO WORK WITH ME!’ 


[CONTINUED FROM 47] much 
better prepared than the children 
who come from other day nurs- 
eries. 

The nursery school service at 
Mercy includes lunch, snacks 
twice a day, diaper service, toys, 
equipment for games, and medi- 
cal care for the first day of an 
illness. 

There are two separate pro- 
grams in the nursery school: one 
for children 6 months to 3 years 
old and one for 3-to-6-year-olds. 

Mothers of youngsters under 
3 are given dail’ reports on their 
behavior and progress and quar- 


terly reports on their food habits, 
sleep, elimination, walking, talk- 
ing, play, and social develop- 
ment. 

Quarterly reports on the 3-to- 
6-year-olds cover health habits, 
language development, music, 
handiwork, physical education, 
and social development. Weight 
and growth are reported to the 
mothers once a month. 

The charge for this service— 
only a fraction of the actual cost 
—is deducted from the mothers’ 
salary checks. 

How can the hospital provide 
so much for so little? Does it re- 
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cover the balance of the operat- 
ing cost from the nurses in some 
other way? 

“No,” says Sister Isidore. 
“Our nurses’ salaries compare 
favorably with those of any other 
hospital in the Springfield area. 
And we give them most of the 
same fringe benefits. 

“It’s true the nursery school 
costs much more to operate than 
the mothers pay. But it’s worth 
it to us to be able to keep a stable, 
satisfied nursing staff.” 

As evidence Sister Isidore 
cites the cases of three nurses 
with small children who have 


held prominent staff positions for 
the entire eight years that the 
nursery has been in existence. 
She points out that more than 
seventy staff nurses have re- 
turned to work after the birth of 
their children. 

Mrs. Parsons, who’s head 
nurse of Mercy Hospital’s new- 
born unit, typifies many of the 
212 R.N.s who have sent 250 
children to the hospital nursery 
school over the past eight years. 
She wants to remain in active 
nursing and raise her two chil- 
dren at the same time. 

“My husband and I still have 
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? 1958 RN AWARDS ¢ 
AANA. v 


There's still a chance to win up to 
$100 for original articles suitable 
for publication in RN. Closing date 
for entries in the 1958 RN Awards 
contest has been extended to De- 
cember 31, 1958, due to the great 
number of requests received from 
nurse-writers who were unable to 
meet the original June 30 dead- 
line. See page 77 of your June issue 
for full details. 
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‘| TAKE MY CHILDR 


to buy a lot of thimgs for the 
house and pay off our mortgage,” 
she says. “We're being helped in 
this by the fact that it costs so 
much less here than at a private 
day nursery to have our daugh- 
ters well cared for. When they’re 
older and need me more, I'll be 
better able to afford to stay 
home.” 

Another nurse-mother, Mrs. 
Constance Murphy, hasa5- 
year-old son in the nursery) 
school. Her feeling is: “It’s won- 
derful for Brian. He’s an only 
child. Being with other children 
is teaching him a lot.” 

Many of the R.N.s who use 
the hospital nursery school send 
their older children back in the 
summertime when the public 
schools are closed. 

Mothers and nursery staff 
agree that the group setting has 
many advantages over the small 
family unit. “Lots of things that 
children rebel against at home,” 
says Mrs. Kreis, “are taken care 
of easily in the group—for exam- 
ple, toilet training, handwashing, 
putting on their clothes and but- 
toning them properly.” 

Since Springfield has no health 
or educational standards for nur- 
sery schools run by accredited 
hospitals, Mercy follows the 
standards of the National Asso- 
ciation for Nursery Education. 
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0 WORK WITH ME!’ 





A doctor’s certificate is re- 
quired before a child may enroll 
and when he returns after an ill- 
ness. Each pupil has his own bed 
—a crib for an infant, a cot for 
an older child—for his afternoon 
nap. 

The schedule of the nursery 
school is dovetailed with that of 
the nurses. The school is open 
from 7 A.M. to 5 P.M. every day 
except Christmas, thus providing 
Saturday and Sunday care 
throughout the year. In the case 
of nurses on night duty, daytime 
care of their children helps them 
get eight hours’ undisturbed 
sleep. 

Mercy Hospital’s nurse-moth- 
ers have found time to organize 
a mothers’ club that meets 
monthly in the hospital cafeteria 
during lunch hour. Club mem- 
bers work together to improve 
the nursery school, iron out any 
difficulties the staff may have 
with the children, and raise mon- 
ey for special equipment. 

The success of the Mercy Hos- 
pital nursery school can no doubt 
be attributed to the fact that its 
benefits are mutual. As Sister Isi- 
dore says, “The nursery school 
has helped considerably to solve 
our staffing problem.” And, as 
Nurse Parsons says, “It’s a bless- 
ing to be able to keep our chil- 
dren there.” END 
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NEWS 


[CONTINUED FROM 25] he says, 
“manifest a significant rise in blood 
cholesterol’; so do business execu- 
tives “under extreme tension.” But, 
he adds, another form of stress— 
physical exercise—seems to be 
beneficial: It lowers blood choles- 
terol. 


A SAFE TOXOID for adults and 
adolescents against diphtheria and 
tetanus is what Drs. Beryl S. Gra- 
ham, Henrik L. Blum, and Thomas 
W. Green, all of California, call 
Adult Dip-Tet. Heretofore, they 
say, severe side reactions to diph- 
theria and tetanus toxoids kept doc- 
tors from immunizing older chil- 
dren and adults. 


FROM THE CANCER FRONT 
Breakthroughs in the war against 


cancer are forecast by Dr. John R. 
Heller, National Cancer Institute 
director. These, he says, hinge on 
isolating a cancer virus or viruses 
and developing anti-viral vaccines, 
and on finding powerful drugs that 


will control the disease. He points 
out that already one drug, metho- 
trexate, has suppressed choriocar- 
cinoma, a rare, fatal cancer that 
follows childbirth. 

One big drawback to drug treat- 
ment is the development of drug- 
resistant cancer cells. But two Uni- 
versity of Wisconsin researchers, 
G. A. LePage and Alan Sartorelli, 
suggest this problem may be licked 
by using certain drug combina- 
tions. Their laboratory tests show 
that some combined chemicals are 
effective in preventing drug-resist- 
ant tumors. 

Another University of Wiscon- 
sin researcher, Dr. Van R. Potter, 
says the virus theory of cancer 
can’t account for all phases of the 
disease. His belief: 

Cancer is caused by an “error” 
on the part of normal cells—they 
sometimes make mistakes when 
they reproduce themselves. The 
chance of error, he explains, is in- 
creased by radiation, viruses, 
chemicals in air and food. MOREP 





TASHAN CREAM Poche 


For hands your patients will love to be touched by, try 
Tashan. Soothes and softens rough, dry skin from frequent 
scrubbings — or for your patients, relieves and stimulates 
healing in “sheet burn,” diaper rash, excoriation, skin 
fissures, etc. A combination of vitamins A, D, E and 
d-panthenol, Tashan is non-sensitizing, non-sticky and 
non-greasy —in a gently scented base. Once you've tried 
Tashan, you'll want to keep a tube handy. 


Roche — Reg. U.S. Pat. Off. 





In 1-o0z tubes and 1-Ib jars. 


ROCHE LABORATORIES 


Division of Hoffmann-La Roche Inc * Nutley, New Jersey 
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these rigid specifications are 


BASIC to BARDEX 


for perfected performance 








TIP Not too short, not too long. Just right to ease insertion, 
not so long as to irritate bladder. 


313 Properly placed and sized in strong, reinforced tip. 
Design that assures entirely proper drainage. 


RIBS To assure even distention of balloon —extra reinforcing 
rubber that also strengthens balloon. Tip held in proper 
position, too. , 


al Smooth, round, with large lumen. Still another factor 
that means easy insertion, maximum drainage, and a 
minimum of patient discomfort. 


PLUG Easily punctured, self-sealing and always secure. Of 
specially compounded crepe latex, with long ridged 
side-walls, and cemented in inflation tube. 


SIZE Permanently shown by color patch. Identity not lost in 
autoclaving. 











There is a difference .. . and just such “basics” as these tell you 
why “the standard of excellence’ has long been BARDEX. 


Of vital importance to hospital and patient is your specification of 
BARDEX, for dependable catheter performance 











BARDEX®* FOLEY CATHETERS 





More widely used throughout the world... 
bial taMe- ti Moh dal-teml ole-talel-Metelssls)lal-t>m 





583*| Cc. R. BARD, INC. SUMMIT, N.J. 




















in the durable, easy-to-open package 
that affords guaranteed protection . .. 


ready for instant use without processing or autoclaving 
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This means, Dr. Potter con- 
cludes, that “there can be no single 
cure for cancer.” Instead, he pre- 
dicts, chemicals will be tailored to 
combat known cancer strains. But 
cancer therapy will be an uphill 
battle. For he says new cancers will 
continue to appear because of the 
cells’ error-making tendency; and 
resistant cancer cells will increase 
because of exposure to new chemi- 
cals. 

Some help in finding anti-cancer 
drugs could come from the cyto- 
generator, a laboratory device re- 
sembling the animal abdominal 
cavity. 

Dr. Samuel Graff of Colum- 
bia University, who helped to de- 


velop it, believes cytogenerator 
studies “will point up the charac- 
teristic inherent flaws of cancer 
against which therapy can be de- 
signed.” 


ARE TRANQUILIZERS 
HABIT-FORMING? 

Do the tranquilizing effects of 
meprobamate lure patients into de- 
pendence on the drug? 

Dr. Austin R. Stough of Okla- 
homa decided to find out by giving 
varying dosages to inmates of the 
state prison. 

The verdict: “No true habitua- 
tion developed. But a small per- 
centage of patients, especially those 
with serious nervous or other ab- 








How “hospital-tested” antiseptic cream 


Instantly Soothes Burning Feet! 


Stops Athlete’s Foot, Skin Itch! 











Whai a blessing when shoes come off 
hot, tender, work-weary feet . . . and 
soothing Ting goes on! This remark- 
able medicated cream cools burning 
skin as you rub it on...dries quickly 
to a powder that clings, thus con- 
tinues to soothe for hours. 
Antiseptic Ting even relieves Ath- 
lete’s Foot itch instantly—as proved 
in hospital tests. Destroys fungi on 
60-second contact. Aids healing of 


cracked and peeling toes with won- 
derful speed. And in cases of skin 
itch due to harsh chemicals, oils, 
acids, cleaners—Ting is equally 
effective. 

Ting is easy to apply, greaseless, 
stainless. You can put stockings on 
immediately after applying Ting 
Cream without fear of messy stains. 
Also keeps skin dry. Stops embar- 
rassing foot odors, too. 

©Pharma-Craft Company 
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normalities may react in an unde- 
sirable manner to abrupt cessation 
of [the] therapy.” 

Dr. Stough advises gradual with- 
drawal. 


A.M.A. URGES TWO-WAY 
WAR ON STAPH GERMS 
With staphylococcic infections cur- 
rently bedeviling hospitals here and 
abroad, the American Medical As- 
sociation suggests 

1. That every hospital appoint a 
responsible officer or committee to 
investigate the problem and insti- 
tute preventive measures. 

2. That diligent scientific re- 
search be encouraged to determine 
what special properties make the 


bacteria so dangerous and to find 
ways to control them. 

As recent issues of RN have 
noted, medical authorities contend 
that the spread of infection has re- 
sulted in part from overreliance on 
antibiotics (with a concomitant 
tendency to relax aseptic precau- 
tions) and in part from the germs’ 
propensity to become antibiotic- 
resistant. 


POPULATION DECLINES IN 
MENTAL HOSPITALS 

Despite a 5.6 per cent increase in 
admissions, the patient-population 
of the country’s publicly supported 
mental hospitals decreased 0.5 per 
cent in 1957. This downtrend, re- 





New Feminine Hygiene 
Better than Douching 


ow get the germicidal protection 


| fan antiseptic douche—without 


e bother of douching. And get it 
mediately ... for a prolonged 
eriod—something no douche can 
ive. Quick and easy, this new 
minine hygiene method depends 
n antiseptic vaginal suppositories, 
alled Zonitors. 


nce inserted, Zonitors dissolve 


radually, last for hours, are ready 
'® work instantly. 


They guard 


|fainst—destroy odors completely, 
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DO. 


or’sDiscovery—Hospital Proved! 


ospital tests proved Zonitors 
usually effective, yet safe and 
on-irritating. Greaseless, stain- 
ss, individually packed. 





For trial supply and information folder 


send name and address to: Dept. RN-7, 
Dunbar Labs., Wayne, N. J. 
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‘Caldegene 


, “Hicated powde 


The medication makes the big difference: Caldesene contains 15% calcium un- 
decylenate for sustained antibacterial and antifungal action — Caldesene forms a 
protective coating which prevents moisture or other irritants from coming into 
contact .with tender or affected areas. Since the film is discontinuous it does not 
interfere with insensible perspiration. This unique product relieves itching, sore- 
ness and burning, and protects against diaper rash, prickly heat, and chafing. 


Supplied in 2 oz. shaker containers. 


FOR A TRIAL SUPPLY WRITE TO 
PROFESSIONAL SERVICE DEPARTMENT 


MALTBIE LABORATORIES DIVISION 
WALLACE & TIERNAN INC. 





Belleville 9, New Jersey 
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ported by the American Psychiat- 
ric Association and the National 
Association for Mental Health, is 
the second in two years, after a 
twenty-five-year climb. 

The joint report of the two 
groups for 1957 also reveals that: 

{ At year’s end public mental 
hospitals had a total resident popu- 
lation of 548,563 patients. 

{ During 1957, their per-patient 
costs increased 11 per cent, from 
$3.27 to $3.64 a day. 

{ Discharges for the year (145,- 
397) were 9 per cent higher than 
in 1956. 

{ Full-time employes increased 
6 per cent in number to a total of 
162.885. 


WHISKY FOR SNIFFLES? 
That whisky in your hot lemonade 
can’t cure a cold but it can help 
check it, says Chicago’s Dr. Noah 
D. Fabricant. How? By making 
you want to rest. 

When you take to your bed, he 
points out, you prevent complica- 


NEWS 


tions and limit your cold’s spread. 
Meanwhile, the alcohol raises the 
temperature of the nasal mem- 
branes, thus restoring nasal pas- 
sages to their normal cold-resistant 
State. 


CARD CLIP MINIMIZES 
INJECTION MIX-UPS 
Confusion (or worse) can result 
when a loaded syringe and its med- 
icine card get separated. Now 
there’s a way to prevent it: The 
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card can be attached to the syringe 
by means of a brass-plated clip, as 
shown here. 

The clip is pressed down over 
the barrel and held firmly in posi- 
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tion by its springlike action. It fits 
either a 2-cc. or a 5-cc. syringe, 
and it keeps needle and plunger 
from touching any surface on 
which the syringe is placed. 


CLAIM NEW IRON DRUG HAS 
FEW SIDE EFFECTS 

The cure of anemia is often worse 
than the disease. It’s not unusual 
for patients—especially young 
ones—to get gastrointestinal upsets 
from oral iron preparations. It’s 
known, too, that large doses of iron 
can poison some children. 

To remedy this, four Illinois sci- 
entists have come up with a new 
oral iron preparation: iron choline 
citrate (Ferrolip). This, they say 


in an American Medical Associa- 
tion report, is “outstanding” be- 
cause of its few side effects and has 
a “high factor of safety against the 
possibility of accidental poison- 
ing. 

Those working on the drug study 
were Drs. Murray Franklin, 
Wayne G. Rohse, Jesus de la 
Huerga, and Cecil R. Kemp. 


OBESITY AND CANCER 
LINKED BY DOCTOR 
Want to cut your chance of getting 
cancer? Then lower your caloric 
intake so that your weight drops a 
shade below the accepted opti- 
mum. 

This advice comes from Dr. H. 





for the first time 


| A LONG-ACTING NON-NARGOTIG ANALGESIC 


Prompt and sustained relief of pain 


For nightlong relief of pain — 
permitting natural refreshing sleep: 
Three tablets at bedtime provide 
therapeutic salicylate levels up to 
8 hours. 


For 24-hour salicylate therapy: 


One tablet on arising; one tablet 8 ho 


later; two tablets on retiring — to 


minimize morning joint stiffness, as in 


arthritis. 


PERSISTIN"* 


Unique formula provides in each tablet: 


ACETYLSALICYLIC ACID 2% gr. (160 mg.)— 


quickly. absorbed for rapid analgesia 


SALICYLSALICYLIC ACID 7% gr. (480 mg.) — 
slowly eliminated for prolonged analgesia 


EXCEPTIONALLY WELL TOLERATED 


*Trademark — Pat. Pend 
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Sherman ~Seborale 


Detroit 11, Michi 
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STERILE 
DISPOSABLE 
SYRINGE-NEEDLE 
COMBINATION 


all-glass barrel...the material proved safe 
by time and use 


no solvent action...even after extensive, 
prolonged contact with parenteral fluid 


sterile, pyrogen-free, nontoxic... 
B-D Controlled from top to tip 


new, sharper needle point for one-time 
use...greater patient comfort 


BECTON, DICKINSON AND COMPANY 
| RUTHERFORD, NEW JERSEY 


B-D, HYPAK, AND DISCARDIT ARE TRADEMARKS OF BECTOW, QIENINSOB AND CowPany 
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P. Rusch of the University of Wis- 
consin, writing in Nutrition Re- 
views. But the doctor doubts 
whether the average person will 
“forego the pleasure of abundant 
eating simply to reduce the chance 
of getting a neoplasm which might 
not occur even with gluttony.” 


AMINOETHYLTHIOURONIUM, 
one of a new group of chemicals 
known as the AET compounds, 
may double man’s resistance to the 
effects of radiation, says Dr. K. C. 
Atwood 3d of the Oak Ridge Na- 
tional Laboratory. 


STUDY SHOWS STARTING 
PAY OF COLLEGE WOMEN 
The starting salary of the degree 
nurse ($3,647 a year) is about $200 
more than that of the average col- 
lege-trained woman. But it’s a lot 
less than the beginning pay in cer- 
tain other professional fields. 
These facts highlight a new sur- 
vey conducted jointly by the U.S. 
Women’s Bureau and the National 


Vocational Guidance Association. 
Based on 
87.000 


a cross section of some 
college women graduated 


in 1956, the study offers the follow- 
ing comparison of starting salaries 


in twelve professional categories: 
Starting 
Pay Per Year 
Chemists $4,453 
Mathematicians, 
4,382 
819 
803 
.733 
.647 


statisticians 
Research workers 3 
Home economists 
Therapists 
Degree nurses 
Recreation workers 
Teachers 
Social and welfare 
workers 
Dietitians 
Librarians 
Editors, copywriters, 
reporters 3,120 
A complete report of the survey 
is available from the Government 
Printing Office, Washington 25, 
D. C. Price, 30 cents. END 





“Wurse! Oh, please do something 
for this awful itching!” 


When a patient cries out for relief 
from the itching or burning torment 
of dry eczema, simple rectal or vulval 
irritation or chafing—many nurses 
rely on soothing Resinol Ointment. 


May we send you a convincing sample? Write Resin 


I'fa ounce 


ond 
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Resinol medication is held in con- 
tact with itching skin by a lanolin 
rich base, prolonging its comforting 
action and permitting relaxed rest 
60 years a blessing to skin sufferers. 
1, RN-52, Baltimore 1, Md. 
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VITERRA 
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He’s well on the road to recovery now, 

thanks to first-rate medical treatment and 
supportive therapy. But in fever, trauma, fractures 
or chronic disease ... any stress situation... 
nutritional reserves are necessarily depleted. 
And your doctor knows his recovery won’t be 
complete until they are replenished. 

VITERRA quickly restores these reserves. 

For VITERRA contains 10 vitamins important 
to metabolic reactions and 11 minerals 
important in proper enzyme function. 


VITERRA is available in three convenient forms. 
One of them is bound to be just right for the patier 
(not to speak of the always-on-the-go nurse!). 


VITERRA Capsules for daily supplementation. 
VITERRA THERAPEUTIC when high 
potencies are indicated. 


VITERRA TASTITABS® when capsules 
are a problem. 


NEW YORK 17, NEW YORK 
Division, Chas. Pfizer & Co., Inc. 























The Best Way 
TO FIND A POSITION 


To the R.N. confronted with the prob- 
lem of finding a position, Burneice Lar- 
son, founder of the counseling service for 
the physician, offers the services of The 
Medical Bureau. 

All negotiations strictly confidential. 

Opportunities in all parts of America, 
including countries outside continental 
United States- -with physicians in pri- 
vate ponatien, clinics, universities, public 
health agencies, industry, and hospitals. 

Please write today for our Analysis 
Sheet, so we may prepare an individual 
survey of opportunities in your particu- 
lar field 


— Manag sens — 
Director 


THE MEDICAL BUREAU 
900 N. Michigan Ave. CHICAGO 


for 33 years serving the profession with 
outstanding opportunities and competent, 
dependable personnel, 














For the Public 
Health Nurse or 
Nurse in White 


Both love the regular 
bias-cut D’Armigene 
3-way convertible 
sleeve. Galey and 

Lord Dacron and Cotton 
in navy or white 
$16.95. The short- 
sleeve version in light 
blue pinstripe drip- 
dry Dacron and 
Cotton Cord $15.95. 
Light blue All- 
Cotton Cord $10.95. All 
sizes and half 

sizes. Matching hats 
$3.00. Red feather 
emblem $.50. Extra- 
large sizes, please 
add $2.00. Send for 
free Brochure to: 





en ean es = S& @® 2 SB SBS BS SB Se eK SF 
D’ARMIGENE, INC. 
Lindenhurst, L.1., N. Y. 
Showroom: 2 W. 31st St., N.Y.C. 
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NURSES’ ECONOMIC PROGRESS 


[CONTINUED FROM 35] nurses 
fared somewhat better. 

Washington’s House of Rep- 
resentatives referred the problem 
of adjusting labor relations in 
hospitals to its legislative council 
for further study—“with a view 
to eliminating the causes of labor 
disputes and the interruption of 
the care of patients caused there- 
by.” 

The council is to report bac 
in 1959. Meanwhile, the stat 
nurses association has alread) 
seen some improvement in em 
ployers’ attitudes at the bargain- 
ing table. 


General Results 


Despite their troubles in get- 
ting hospital managers to bargain 
with them, general duty nurses 
are, on the whole, making good 
strides toward bringing thei 
standard of living up to a profes 
sional level. Biggest gains see 
to be racked up in densely pop 
ulated areas where state nurses 
associations collect high due 
from large memberships. 

Such organizations can affor 
to hire the clerical, legal, and 
public relations help they need 
With this help they’re able t 
meet the well-heeled oppositio 
groups that stand to lose as nur 
es win a more adequate share 0 
the medical-care dollar. END 











GRES§ 


id AGAINST 


“PROTECTION skin inrianions 



































a view : 
labor Cleanses, lubricates, 
‘ion of soothes delicate skin. 


there- combats infections 
t back 
> State 
ready 
in en- 
ur gain- 


Johnson's Baby Lotion forms a discontinu- 
ous film—not an impenetrable ‘barrier—to 
more effectively. minimize skin irritations. 


alow surface tension readily permits con- 
tact of soothing lanolin with the skin— 
enhances antibacterial action of hexa- 
chlorophene 

# lets skin function normatly—heat and per- 
spiration escape readily 

® combats miliaria, other irritations 


Contains hexachiorophene, 0.5 per cent. 


in get- 
yar gain 
nurses 
g good 
r thei 
profes 
s seem 
y pope 
nurses 
1 dues 


afford 
il, and 
) need 
ible t 
OSItiO 
s nurs 
hare oj 

END 






3 


m BABY | 
S LOTION 









all 
expendable 
syringes 
are not 
the same 


_ 8) 





== 
Z 
c Only Pharmaseal, with years of experic: 


in research and development of quality 
= plastics for the medical profession, cou! 
\4 produce the sTyLex syringe 
the ultimate in safety and precision 


———— ag 
the only PRECISION Ss Every sryvex syringe is guaranteed: 
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expenaa ble syringe for safety and performance 
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PRODUCTS : 
BEAR r PHARMASEAL* ‘ 
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NAME . 





PHARMASEAL LABORATORIES + ; De Kaxterine +: 



































































DMINISTRATORS: (a) 50 bed new hsp, 
ppular resort area, S. (b) Adm. 24 bed gen 
> small town E. $5000. RN7-1 Burneice Lar- 
age Bureau, 900 N. Michigan Ave., 
rh hicago, l. 

SSTHESIA COURSE: The Memorial Hos- 
ital, Danville, Va., offers an 18 mos. Course 
; Anesthesia for registered nurses. All agents 
nd techniques taught. Complete maintenance 
nd stipend pd for entire course. Approved by 
AANA and G.I. approval. Classes accepted 
April and October. For information write: 
iss Virginia L. DeMaio, R.N.A., Director, 
gh of Anesthesia, Memoria! Hospital, Dan- 
ile, V 
ESTHESIA COURSE: The Albany Hospi- 
School for Nurse Anesthetists offers a 12 
9. course of training in anesthesia for regis- 
red nurses. Course begins September first. 

redited by the AANA. GI approval. For 


her information write: Albany Hospital 
chool for Nurse — Albany Hos- 
1, Albany, N. Y 

ESTHESIA COURSE: The Cincinnati 


eral Hospital School of Anesthesia offers 
18 mo. course of training in anesthesia 
or Registered Nurses. Instruction in all types 
anesthetic techniques, including endo- 
heal intubation, spinal block, ete. Ac- 
dited by the American Association of 
jurse Anesthetists. For information write: 
Director, School of Anesthesia, Cincinnati 
eral Hospital, Cincinnati 29, Ohio. No 
nition. Complete maintenance. Stipend paid 
tring last 6 months of training period. 
ESTHETIST-NURSE: 565 bed gen hosp, 
amediate opening to complete staff of 8, 
beral benefits, salary open. Apply to Person- 
Office, Akron City Hospital, 525 E. Market 
, Akron, Ohio. 
ESTHETIST-NURSE: Immediate 
ing for Nurse Anesthetist, 4 on staff, one 
nesthesiologist, air-conditioned, new dept, 
bod salary, Social Security, vacation sick lv, 
lidays, meals, laundry. Call or write Robert 
- Murphy, Administrator, Floyd Hospital, 


ome, Ga. 
ESTHETISTS: (a) Hawaii, 430 bed hsp, 
Pacific NW, yrly 


87-658. (b) Small hsp, 

Toss over $6000. (c) Gen hsp, now 8&6 beds, 
xpanding to 125, S. $5000 plus mtc. (d) 2, 
5 bed gen hsp metropolitan area, E. Modern 
vy surg unit. To $525. RN7-2 Burneice Lar- 
on, Medical Bureau, 900 N. Michigan Ave., 
hicago, Ill. 

8S’T DIRECTOR OF NURSING: Service & 
ad lucation, large midwestern hosp. in pleasant 
uburban area, furnished apt. available, nr 
xcellent shopping facilities and transporta- 
tion, pd vacation, sick lv and retirement plan. 
send resume of experience and training to 
Box SA-1 c/o R.N. Magazine, Oradell, N.J. 
SSISTANT DIRECTOR NURSING SERV- 
E: 65 bed JCAH Hospital. Desire mature 
trson with degree interested in settling in 
all college town. Start September 1, 1958. 
S arate collegiate nursing program. Reply 
Brinson Berea College Hospital, Inc., 
88’T INSTRUCTORS & HEAD NURSE- 
: Contact Goldwater Memorial Hospital, 


open- 


bositions 


Welfare Island, New York 17, N. Y. Telephone 
MU 8-3500. 

ATTRACTIVE OPPORTUNITY NURSES: 
Get away from fog, smog and industrial 
areas. 165 bed JCAH Memorial Hospital, 
Cheyenne, capital city of Wonderful Wyom- 
ing, growing medical center of Wyoming. 340 
days sunshine, fresh air in delightful year 
around recreation area. City of 35,000 Home 
of Frontier Days. Warren Air Base with 
10,000 adjacent to City. Metropolitan Denver 
775,000 population 2 hr drive from Cheyenne. 
Best working conditions, 40 hr. wk, 2 and 3 
wks vacation with pay, liberal personnel poli- 
cies. New Nurses’ Residence available, board 
and room $43 per mo. Good housing facilities 
available within 10 mins. of hospital. Liberal 
hospitalization plan for all employees. Start- 
ing salaries $275 day, $300 eve, $290 sur- 
gical. Apply Director of Nurses, Memorial 
Hospital, Cheyenne, Wyo. 

CLINICAL INSTRUCTOR: Medicine and sur- 
gery. Nursing school of 200 students, hospital 
with 560 beds. Bachelor’s Degree required. 40 
hr wk, approximate starting salary $350 per 
mo with opportunity for advancement. Apply 
Personnel Director, Allentown Hospital, Al- 
lentown, Pa. 

CLINICAL INSTRUCTORS: (1) Medicine 
& Surgery and (1) Obstetrics. To increase 
number of faculty members. Excellent per- 
sonnel policies with educational advantages. 
40 hr wk, salary open, new hospital and 
school facilities, 35 mi from Central Phila- 
delphia, 18 mi. from Reading. Prerequisite: 
B.S. Degree in Nursing Education, Position 
open now. Apply Director of Nursing, Potts- 
town Hospital, Pottstown, Pa. 

DIRECTOR OF NURSES: Dir Nurs Serv, 
univ hsp, attractive southern city, $5000. (b) 
Dir Schl Nrsg, new coop venture, collegiate 
affil, MW, adv degree and adm exp req'd. To 
$10,000. (c) Dir. Div Clin Nrsg, southern univ. 
$6000. RN7-3 Burneice Larson, Medical Bu- 
reau, 900 N. Michigan Ave., Chicago, Ill. 
DIRECTOR—SCHOOL OF PRACTICAL 
NURSING: New school opening in Sept. 
under adult education, Board of Education. 
B.S. in Nursing Education required, M.A. pre- 
ferred, experience in teaching and administra- 
tion. Opportunity to establish policy and pro- 
gram. Salary commensurate with ability. Ap- 
ply Alice Nielsen, Director of Nursing, St. 
Luke’s Hospital, Newburgh, N. Y. 
FACULTY: (a) Instr ped psych, ir. coll, Fla. 
resort city. (b) Chmn Nursg Resrch Dept, im- 
portant eastern univ, doctorate pref. $660, 10 
mos. (c) Clin Instr, med., delightful MW univ. 
city, begin $4800. RN7-4 Burneice Larson, 
Medical Bureau, 900 N. Michigan Ave., Chi- 
cago, Ill. 

FACULTY POSITIONS: If you are progres- 
sive, have a Bachelor’s Degree and experience, 
we have faculty positions open in medicine, 
surgery, pediatrics, obstetrics. Integrated pro- 
gram, personne! benefits. South Chicago Com- 
munity Hospital, 2320 East 93rd St., Chicago 
17, 

GENERAL DUTY: Two, salary range $320- 
335. Small hosp. in rural district of San Joa- 
quin Valley, accessible to points of interest. 
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Massengill Powder has a 
“clean” antiseptic fra- 
grance. It enjoys unusual 
patient acceptance. 


Massengill Powder is 
buffered to maintain an 
acid condition in the 
vaginal mucosa. It is more 
effective than vinegar 

and simple acid douches. 


Massengill Powder has a 
low surface tension which 
enables it to penetrate 
into and cleanse the folds 
of the vaginal mucosa. 


Massengill Powder 
solutions are easy to 
prepare. They are non- 
staining, mildly astringent. 


gill powder 


Indications: Massengill Powder 
solutions are a valuable adjunct 
in the management of monilia, 
trichomonas, staphylococcus, and 
streptococcus infections of the 
vaginal tract. Regular douching 
with Massengill Powder solution 
minimizes subjective discomfort 
and maintains a state of cleanli- 
ness and normal acidity without 
interfering with specific treatment. 





Currently, mailings will be for- 
warded only at your request. Write 
for samples and literature. 


\) IASSENGILL COMPANY 
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e clean, refreshing fragrance of Massengill Powder is acceptable to the 
ost fastidious for therapeutic or routine hygienic use. Solutions are 
ily prepared, convenient to use, nonstaining. They effectively cleanse, 
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llowing intensive antibiotic therapy, 
iny female patients complain of 
lvar pruritus or vaginitis, and pro- 
e vaginal discharge. Most of these 
psent the classical picture of Monilia 
bicans, Trichomonas vaginalis or 
ed infections. When these infec- 
ns occur, regular use of Massengill 
wder, with its pH of 3.5 to 4.5, 
ps restore the normal acidity of the 
ginal tract. At this normal pH the 
bwth of pathogenic organisms is 
ibited and the growth of the normal 
ginal flora encouraged. ! 


IW pH RETENTIO? 


engill Powder is buffered to retain 
acid condition. In a recent study, 
bulatory patients—with an alka- 
e vaginal mucosa resulting from 
hogens—maintained an acid va- 
al mucosa of pH 3.5 for a period of 
to 6 hours after douching with 

engill Powder; recumbent pa- 
nts maintained a satisfactory acid 
dition up to 24 hours. Simple acid 
ches are quickly neutralized by an 
aline vaginal mucosa, and are un- 
isfactory in maintaining the re- 
red acid pH of the vagina.? 


vy 


BRISTOL, 


odorize and soothe the vaginal mucosa, while their mild astringent 
Moperties tend to decrease vaginal secretions. 


LOWE TENSION 
Massengill Powder in the standard 
solution has a surface tension of 50 
dynes/cm. as compared to that of 
water and simple acid solutions with 
72 dynes/cm. This added property en- 
ables Massengill Powder to penetrate 
into and cleanse the folds of the 
vaginal mucosa, thus increasing the 
therapeutic effectiveness. Lowered sur- 
face tension makes the cell wall and 
cytoplasmic membrane of the infecting 
organism more permeable and more 
susceptible to specific therapy.” 


SUPPLY 


Massengill Powder is supplied in glass 
jars of the following sizes: 


Small, 3 oz. 
Medium, 6-oz. 
Large, 16 oz. 
Hospital Size, 5 lbs. 


Pads of douching instructions for pa- 
tient use available on request. 


REFERENCES 


1. Lang, W.R., Rakoff, A.E., Am. Geriatrics 
Soc. 1:520 (1953). 

2. Arnot, P.H., The Problem of Douching, 
Western Journal of Surg., Obs., and Gyn., 
Vol. 62, No. 2:85 (1954). 





TENNESSEE 


Helen M. Osten, R.N., West Side Community 
Hospital District, Box B, Gustine, Calif. 
GENERAL DUTY: 40 hr wk, 84 bed hospital, 
finest equipment, very liberal personnel poli- 
cies and pleasant working environment. Must 
be willing to rotate shifts. Salary range $302 
to $411 monthly. Atomic Energy Project but 
not Civil Service. Write Director of Nurs- 
ing Service, Los Alamos Medical Center, 
Los Alamos, N.M. 

GENERAL DUTY NURSES: Two, for small 
47 bed hosp. $260 to start, differential for 3-11 
and 11-7, sick lv, and pd vacation. One needed 
for part time in surgery. Extra remuneration 
when on surgical duty. Contact Head Nurse, 
Achenbach Memorial Hospital, Hardtner, 


Kans. 

GENERAL DUTY NURSES: 442 adult beds, 
60 bassinets. $285 for 40 hr wk, 44 hr wk if 
desired. Additional pay for eve or permanent 
night duty and OR. Quarters available in 
Nurses Residence. Apply Director of Nursing 
Service, St. Luke’s Hospital, 601 East 19th 
Ave., Denver, Colo. 

GENERAL DUTY NURSES: Modern 285 bed 
hosp. 40 hr wk. Beginning salary $270 per mo., 
differential of $25 for eves. and $20 for nights. 
Relief furnished by 7-3:30 shift. Rotation of 
shifts preferred. OR differential of $15 per mo 
for call. Annual review of salary. Write Di- 
rector of Nurses, Bishop Clarkson Memorial 
Hospital, Omaha 5, Nebr. 

GENERAL DUTY NURSES: 210 bed teaching 
hospital 35 mi from NYC. $290 per mo, 40 hr 
wk, $30 differential for eve duty, $20 for 
nights, regular increments. Liberal sick lv, 
vacation, 8 holidays, Social Security, launder- 
ing of uniforms, pleasant living facilities 
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available. Director of Nursing, White P), 
Hospital, White Plains, N.Y. WH 9-4500. 
GENERAL DUTY NURSES: Immediate oy 
ings in OR, Obstetrical and Medical and 
gical Units. Rotating or permanent aftern 
or night tours of duty. Bonus of $20 for 9 
afternoon and night tours. New 196 bed 
pital, 45 mins from NYC. Modern nurses rs 
dence. Apply Director of Nursing, Phe 
Memorial Hospital, North Tarrytown, N.Y. 
GENERAL DUTY NURSES: 120 bed ho 
southern Wyoming community of 12,000. 
eral personnel policies, 40 hr wk, starting ; 
ary $300 with a charge of $23 for full maj 
tenance, additional $10 per mo for eve 
night duty with regular increases. Surgi 
nurses starting salary $310 plus $5 per gq 
after 5 pm. Write Director of Nu 
Memorial Hospital, Rock Springs, Wyo. 
GENERAL DUTY NURSES-ALL SERVICE 
440 bed general hospital. Salary range $) 
150 bi-weekly. Bi-weekly deductions of 
for room and $5 for one meal daily. Eveni 
and night differential $12 bi-weekly. Operati 
room $10 each night “‘on call’’—time made, 
40 hr wk, 8 holidays, 12 days sick lv cum 
tive to 36 days, annual increments, 4 ¥ 
vacation. Free laundry. Apply Director 
Nursing, Muhlenberg Hospital, Plainfield, } 
GENERAL DUTY NURSES & OR NURSE 
3-11 p.m. gen. duty, hospital on San Franc 
Bay. 5 day wk, salary $320 plus $15 added 
8-11 and $10 for OR duty. Maintenance av 
able. Director of Nursing, Alameda Hospit 
Alameda, Calif. 

GENERAL DUTY STAFF NURSE: New 
modernized 300 bed general hospital of 
top salaries and opportunities to advar 








hite Ply 





9-4500. 
ediate op 
al and § 
t aftern 
20 for ( 
96 bed } 
Good salaries, Forty-hour week base. 
Paid overtime. 
lance ay 
la Hospi 
=: Newd 
i ff . . . 
gw Earn while learning. St. Louis has two 
universities which offer degree program 
in nursing. 
‘ 
“Ha 
i Learn while earning. Every nurse pare 
3 ticipates in graduate staff in-service 
% training program. 








Director of Nursing Service 
Write: Barnes Hospital 
600 South Kingshighway 
St. Louis 10, Mo. 





BARNES HOSPITAL MEDICAL CENTER 
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Evenings $76.80-$89.60 per wk, nights $73.60- 
$86.10, days $64.00-$75.60. Openings in 
Medical, Surgical, Obstetrics, Pediatrics, 
Operating Rooms and Emergency Room. 
40 hr wk, merit increases, liberal policies. 
On Long Island Sound, 45 mins to N.Y.C. 
Modern nurses residence and school. Apply 
Director of Nursing, Stamford Hospital, 
Stamford, Conn. 

GENERAL STAFF NURSES: 370 bed ap- 
proved gen hosp, intern and resident program. 
$315 per mo starting salary, $15 per mo merit 
increases at 12, 24, 36 mos. 40 hr wk. 2 wks 
pd vacation, pd sick lv accumulative to 30 days, 
7 pd holidays. Pleasant coast city in outstand- 
ing recreational area. Apply: Director of Per- 
sonnel, Seaside Memorial Hospital, Long Beach 
13, Calif. 

GENERAL STAFF NURSES: Because we are 
friendly people it is fun to work in the pre- 
ferred department of a 200 bed JCAH gen- 
eral hospital enthralled in the extensive build- 
ing program creating opportunity for ad- 
vancement. Liberal personnel policies include 
40 hr wk, retirement plan, Social Security, 
pd hospitalization insurance premiums, cu- 
mulative 30 day sick leave, 2 wks vacation, 
6 holidays, excellent meals at cost, cozy rooms 
at $20 per mo, in-staff educational program. 
Approximate initial salary eves $349, nights 
$343, days $325. Annual increase yearly ap- 
proximates $215. High standard patient care 
maintained by nurses permitted to use pro- 
fessional preparations. Ideally located near 
Detroit with convenient transportation to 
make off duty hrs. interesting. For details 
write Director of Nursing. Wyandotte General 
Hospital, Wyandotte, Mich. 

GRADUATE & ASSISTANT HEAD NURSES: 
The Los Angeles County Hospital System has 
many opportunities for nurses who are in- 
terested not only in living in a nationally fa- 
mous recreational area but also in working 
where there are opportunities for advance- 
ment. Staff nurses salaries begin at $337 per 
mo with yearly increases to $417. Nurses who 
have at least 6 mos experience in an accredited 
hosp. may qualify for Asst. Head Nurse at 
the starting salary of $375. Promotional ex- 
aminations are given for the positions of Head 
Nurse and Supervising Nurse. There is an ac- 
tive in-service educational program and a well 
planned orientation to the hosp. Many of you 
who are reading this ad have friends who are 
members of our staff ... Why don’t you join 
them? For information, write to: Betty Hart- 
wig, R.N., Box 1311, Los Angeles County Gen- 


eral Hospital, 
geles , Calif. 
GRADUATE NURSES: Positions available at 
398 bed non-sectarian, acute, general hospita! 
with fully accredited school of nursing. Libera! 
personne! policies include tuition aid for stud; 
at Western Reserve University. Apartment: 
available in the immediate neighborhood. Ap. 
ply Director of Nursing Service, Mount Sina 
Hospita 1800 East 105th St., Cleveland 6, 
Ohio. 

GRADUATE 


ings. Pr 


1200 North State St., Los An. 


NURSES: For immediate open. 
eferential assignments. Good starting 
salaries based on experience and academic. pre- 
paratior Liberal differential for eves and 
night Other excellent personnel policies 
Hospital located on a university campus pro- 
viding the perfect opportunity to engage ir 
graduate and undergraduate studies at re. 
duced tuition rates. Apply to: Miss E. Cleve 
Rothrock, Director of Nursing Service, Hos- 
pital of the University of Pennsylvania, Phila- 
delphia 4 Pa. 

GRADUATE NURSES: Positions available i: 
all depts. Differential granted for eve or night 
dut 40 hr wk, pd holidays, sick lv, Socia 
Securit pension program and other benefits 
300 bed hosp, JCAH fully accredited. First sal- 
ary increase in 6 mos, second increase in 1? 
mos. For further information write to Directo 
of Nursing Service, St. Vincent’s Hospital 
Indianapolis, Ind. 

GRADUATE NURSES: Positions available 
at 98 bed non-sectarian, acute, genera 
hosp th fully accredited school of nursing 
Libera personnel policies include _ tuitior 
aid for study at I Reserve University 
Current building prog. promises opportuni- 
ties for advancement in the coming yr 
Apartments available in the immediate neigh- 
borhood. Apply Director of Nursing, Mount 
Sinai Hospital, 1800 East 105th St., Cleve 
land 6, Ohio 

GRADUATE NURSES: General duty for cok 
lege infirmary (32 beds) in Hanover, N. 
Starting salary $280. Shift differential of $20 
for ev and $15 for nights. 40 hr wk, 10 mos, 
Sept. 1-July 1 including 3 wks vacation. Ad 
ditional advantages: in progressive and in 
terest yr community offering recreational a 
cultura ypportunities. Write to: Dartmow 
College Health Service, Hanover, . a 
GRADUATE NURSES: Positions for thos 
who either have or are willing to obtain 
orado registry. Floor duty, rotating shifts 
uniform laundry and meals furnished, 2 weeks 
paid vacation and 7 days sick leave per year 





MRS. JOHNSON 


Above, No. N31. Below, No, N32. Both actual size. 


MARY JOHNSON 


ATTENDANT 
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Plastic badges with jeweler’s pin and saf 
clasp. Shiny black background with white let 
or white background with black lettering. Cole 
also available. 


Prices for either size, 1 line 60¢ each 
2 lines 65¢ each, postpaid. In California 
add 4% sales tax. Satisfaction guara 
teed. 


BLUE ENGRAVERS, Dept.t 
315 West 7th St., San Pedro, Calil 
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60¢ each 
| Californi 
mon TUBEX...your largest selection of 
closed dications 
S, Dept.t. TUBEX medications include antibiotics, nar- 
‘ cotics, antitoxin, and many others. For a com- 
edro, Cali! plete list, see your Wyeth Territory Manager or 


write to Wyeth, P.O. Box 8299, Philadelphia 1, Pa. 
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35 bed hospital in a growing community. 
Southwest Memorial Hospital, Cortez, Colo. 
GRADUATE NURSES: Fer general duty, 75 
bed general hospital, new air-conditioned, with 
modern equipment. Beginning salary $275 a 
mo with differential for eve and night duty 
and operating room nursing. Geod personnel 
policies, 5 day, 40 hr wk, vacation, pd sick lv, 
holiday time. Located in beautiful central 
Florida. Apply Director of Nurses, Seminole 
Memorial Hospital, Sanford, Fla. 
GRADUATE NURSES: Men and women, 1000 
bed hospital affiliated with Ohio State Uni- 
versity. Opportunities in Medical, Surgical, 
Geriatric and Tuberculosis Nursing. Sala- 
ries: Junior Grade $4025-$4885, Associate 
Grade $4730-$5590, Full Grade $5440-6250, 
Senior Grade $6390-$7465. Appointment to 
grade depends upon qualifications. Facili- 
ties for educational advancement at Univer- 
sity of Dayton or Miami University. In-serv- 
ice educational program, annual salary in- 
creases, 30 days vacation, 15 days sick 
leave, 8 holidays, retirement plan, living 
quarters available. Full U. S. Citizenship 
required. Write Chief, Nursing Service. Vet- 
erans Administration Center, Dayton, Ohio. 
GRADUATE NURSES: For 500 bed general 
hosp. Salary $4025 per yr or higher, based 
on qualifications. Work wk is normally 40 
hrs, 5 days. 30 days vacation and 15 days 
sick lv earned per yr, retirement and Blue 
Cross plans. Located in Shreveport, near 
Barksdale Air Ferce Base. Write Chief. Nur- 
sing Service, Veterans Administration Cen- 
ter, Shreveport, La. 

GRADUATE STAFF NURSES: Opportunities 
for men and women on all services including 
Psychiatry and Operating Room. Well planned 


orientation program, tuition free courses ; 
University. Low cost housi in nurses’ reg 
dence. Recreational and eultural epportun 
ties. Salary range $325 to $360. 3 wks vac 
tion, 6 pd holidays. Follow your impulse a 
write to: Director Nursing Service, Universit 
Hospitals of Cleveland, Cleveland 6, Ohio. 
GRADUATE STAFF NURSES: Opportuniti 
for nurses in 400 bed teaching hosp. $340-37 
days, $370-400 eves and nights. Individus 
rooms in attractive residence at low rate 
Convenient transportation. Write to: Direct 
of Nursing Service, Dept. R.N., Mount Sing 
Medical Center, 2750 W. 15th Place, Chicay 
8, Ill. 

GRADUATES: Ravenswood Hospital Scho 
of Anesthesia offers graduates from accredit 
schools of nursing a 12 mos. comprehensi; 
course in anesthesia under capable teachir 
staff. Theory integrated with broad clinical ey 
perience. Full maintenance. Approved 
AANA. For complete information write 
Director, School of Anesthesia, Ravenswo 
Hospital, Wilson Ave. at Winchester, Chicag 
40, Ill. 

GRADUATES: Norfolk General Hospitd 
School of Anesthesia, Norfolk, Virginia, 
fers to graduates of accredited schools 
nursing a comprehensive course in Anesthesi 
Full mair.tenance granted and liberal stipen 
at the e of 3 months. Apply: Directa 
School of Anesthesia. 

HIGH CALIBER REGISTERED NURSES 
We need good nurses interested both in late 
scientific therapy and old-fashioned war 
eare of patients with cancer and allied d 
Teaching and research center effe 
valuable experience. Adequate staff of ty 


eases 








MOVING? 


CHANGING 
YOUR NAME? 





You can help us 
insure uninterrupted 


service on your 


R.N. subscription by: 


Sending us notification of change 
30 days before effective date. 
Both old and new name and ad- 
dress are necessary. 


Enclosing the name and address 
imprint on your latest R.N. wrap- 
per, if possible. 


Mailing notification DIRECT 
R.N. Circulation Department, 
P. O. Box 279, 

Rutherford, New Jersey. 


to 
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: gd American Utensil Washer-Sanitizer provides efficient equipment 


ange to carry out an improved technique in preventing the transfer of 
date. communicable diseases among patients and hospital personnel. Con- 
ad- venient and automatic, it washes and sanitizes three full sets of 


patients’ utensils in two loads . . . at a speed well within the normal 





dress discharge-and-admission rate. Simple and economical to instal! and 
vrap- operate, the Washer-Sanitizer saves personnel time, reduces utility 
room clutter and assures uniform cleaning and sanitizing at less cost. Gere Aeshitins Sithestt Wastines 
Sanitizer is available with stainless 
i 1 ytilit ' fn unte 
T to For complete information on this new Utensil Technique, ae aly inmendian se net 
t, write for bulletin SC-321. obove 


AMERICAN 
STERILIZER Offices in 14 Principal Cities 


ERIE*PENNSYLVANIA 




































































nurses maintained. University-affiliated in- Liberal personnel policies. Democratic facy} 


service education, access all NYC educational organization. Opportunity to pursue additio 
programs. Goud basic preparation required, University work. Box CH-1 c/o R.N. Mag 
learn specialty here where patients receive zine, Oradell, N. J. 

active surgical-medical-radiation therapy. INSTRU CTOR IN PEDIATRIC NURSIN 
Not a chronic disease hospital. Teachers Responsible for both formal and clinical teac} 
college learn-earn plan available for study- ing. B.S. Degree and experience in teachip 
experience program on full salary. Staff desirable. Liberal personnel policies, sala 
nurses: day $300-340 mo., eve. $355-395, dependent upon qualifications and experienc 
nite $344-384. 4 wks vacation, 11% pay for Admit one class a yr. 3 yr diploma progra 
overtime, uniforms laundered, Blue Cross pd Full NLN accreditation. 300 bed hosp, § 
by center. Minimum rotation. Suture nurses: students. Position open May 1, 1958. A; 
base salary plus 14 pay for on call. Housing ply to Director of ms he The Mercer H, we 
agent helps you locate. Thelma Laird, R.N., pital, Trenton 8, N 

Director of Keay Memorial Center, 444 E. INSTRUCTOR- TU BEEC ULOSIS NURSING 
68 St., New York 21, N.Y. Classroom and clinical teaching, small grow 


INDU STRIAL, OFFICE. MISC.: (a) Cl nurse, of affiliating students. Other instructors ay 
attractive suburb MW city, $350 plus furn apt employed. Emphasis on the individual 


wit 
at half cost. (b) Hotel nurse, comb office & ho- long-term illness. Modern accredited tube: 
tel, salary plus extras and beautiful suite, culosis hospital with excellent facilities, x 
leading hotel, mid-central city. (c) Team lead- personnel policies. Degree required, prefe 
er, 50 bed gen hsp small city S. $405. RN7-5 ably in Education. Some experience in tube 
Burneice Larson, Medica! Bureau, 900 N. culosis or long-term nursing desirable. Co 
Michigan Ave., Chicago, Ill tact Miss Margery Jarmon, Director of Nur 
IN-SERVICE EDUCATION INSTRU CTOR- ne Service, Emily P. Bissell Hospital, 300 
SUPERVISOR: For nursing service person- ewport Gap Pike, Wilmington, Del. 
nel. Assistant available. Degree and satis- ; AB TECHNICIAN: 41 bed modern hosp. 
factory experience in teaching and/or super- cated between Phoenix and Tucson, Ariz. Sa 
vision. Salary commensurate with education ary $400-450, 40 hr wk, overtime pay, 25% 
and experience. 500 bed voluntary hospital. all monthly call work, 2 to 3 wks vacati 
Liberal personnel policies. Direct transpor- with pay, 12 days a yr sick lv, accumulatiy 
tation to New York City in 35 mins. Write to: to 36 days, 7 pd holidays a yr, Social Securit 
Director of Nursing, Newark Beth Israel Hos- group hosp insurance available. Reply : 
pital, Newark 12, N. J. Hoemako Hospital, Box 1837, Casa Grand 


INSTRUCTOR IN FUNDAMENTALS OF Ariz. 

NURSING: 528 bed hosp. in the Philadelphia MEDICAL-SURGICALCLINICALIN 
area. Diploma program with 80 students. B.S. — CTOR: 528 bed hosp. in the Philadelphig 
Degree and experience in teaching desirable. area. Diploma program with 80 students. Re 
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SUPPLIED: 1% and 4 oz. tubes; 
1 Ib. jars and 5 Ib. containers. WHITE Laboratories, Inc. Kenilworth, § 
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Whitest Shoes on the Floor... 


AND THEY STAY WHITER LONGER! 

















GRIFFIN 
ALLWITE 


Resists Rub-Off 
Will Not Crack, 
Chip or Peel! 


® You've seen the 
famous “‘black glove” 
teston TV ... graphic 
demonstration of the 
way ALLWITE Stays 0n sO 
evenly . . . resists rub-off. And, 
thanks to amazing Titanium factor, 
GRIFFIN gives you the whitest white 
you ever did see! Actually cleans 
leather with real “‘detergentaction.”” 
Leaves shoes soft, pliable, com/fort- 
able... with no streaked, ‘“‘painted”’ 
look! Try famous GRIFFIN ALLWITE 
.. . for all white shoes! 











Sold Everywhere in Bottles and Tubes 
* 


America’s Favorite 
White Shoe Cleaner 
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B.S. Degree and experience in teaching de- 
sirable. Liberal personnel policies. Democratic 
faculty organization. Opportunity to pursue 
additional University —" Box CH-2 c/o 
R.N. Magazine, Oradell, 
MEDICAL-SURGICAL SUPERVISOR: Ad- 
ministrative. 500 bed voluntary hosp. Degree 
and satisfactory experience required. Salary 
dependent on education and experience. Lib- 
eral personnel policies. Direct transportation 
to New York City in 35 mins. Write to: Di- 
rector of Nursing, Newark Beth Israel Hos- 
pital, Newark 12, N. J. 

NURSE ANESTHETIST: 350 bed general hos- 
pital. Want to enlarge present staff of one 
M.D. plus 6 anesthetists. Salary up to $425 
mo. 1 mo vacation per yr plus retirement and 
sickness benefits. New air-conditioned operat- 
ing rooms. Apply Chief, Department of Anes- 
thesia, York Hospital, York, Pa. 

NURSE SUPERVISOR: Needed at 60 bed 
gen. medical-surgical hosp. in Rocky Mt. area. 
Fine climate, fast growing community. Pay 
starts at $350 per mo for 5 day wk. Automatic 
periodic raises. Meals furnished while on duty. 
Excellent new reasonable living facilities for 
single personnel. Box 43, RN magazine, Ora- 
dell, N. J. 

NURSES: General duty, operating room. Sal- 
ary $325 to $361 per mo plus department pre- 
mium of $10. Shift premium of $20 extra per 
mo. Vacation up to 4 wks retirement program, 
Social Security, hospitalization insurance, 40 
hr wk. Apply Director of Nursing, Palo Alto 
Hospital, Pale Alto, Calif. 

NURSES: Registered, for modern psychiatric 
hospital in Greens Farms, Connecticut, 1 hr 





from New York. Hall-Breoke nurses hay 
8 hr duty, optional 5 or 6 day wk, nice} 
furnished’ private rooms, excellent salary 
7 pd holidays annually, or equivalent, sic 
ly, vacation, minimum 2 wks, maximum 4 wk 
dependent on length of service, profit-sharing 
plan, psychiatric experience not necessary 
Registered or eligible in State of Connecticut 
Apply Mary R. Walsh, R.N., Directress of 
Nursing, Hall-Brooke, Box 31, Greens Farm; 
Conn. Tel. Westport—Capital 7-5105. 
NURSES: Enjoy Florida Living at its bes 
in beautiful Miami. We invite you te join 
our staff in this progressive 100@ bed medi. 


eal center affiliated with the University of 
Miami. Liberal personnel policies, 40 h 
wk, free uniform laundry, evening and 
night differential. Starting: R.N. $270; 
L.P. $222. Write to Director of Nurses, 
Jackson Memorial Hospital, Miami, Fla. 
NURSES: Registered, openings on all shifts. 
Salaries and other benefits comparable to are 
hospitals. Write Director of Nurses, Grac: 
Hospital, 2307 W. 14th St., Cleveland 1: 
Ohio. 

NURSES: General duty, 236 bed hospita 


30 mi from NYC. Apartment-style residence 
Good salaries, free benefits and pension plan 


Modern hospital. Write Director of Nurs. 
ing, Morristown Memorial Hospital, Morris. 
town, N.. 

NU RSES: Registered, general. Obstetrical ex. 
perience. $325 monthly, 40 hr wk. Extra time 
available, 2 wk vacation, sick time, small hosp 
mining town. Low rental housing. Contact 
Administrator, Bagdad Hospital, Bagdad 
Ariz. 


NURSES, R.N.-GENERAL STAFF: All shifts 








in the 


MINERS MEMORIAL 


HOSPITAL ASSOCIATION 


Head Nurse at the rate of $6420 per ar 
num. Assistant Head Nurse at the rate of 


$5340 per annum. Staff Nurses at the rat: 
of $4860 per annum. Guaranteed annual i 
crease. 40 hour week. Where applicable—St 
ential $25.00 and $20.00. 4 weeks paid vacation. 7 paid 
holidays. Social Security plus non-contributory 
ment plan. Sick Leave plus Employee Health 
These rates and policies have been establi 
tract and reward a limited number of nu 
and willing to accept responsibilities in supervision 
administration in a rapidly developing ‘team 
SEND CARD OR LETTER TO: 
Miners Memoria! Hospital Association 
Box #61, 110 Logan Street 
Williamson, W. Va. 


situation. 
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nilable in modern suburban hospital, 20 mi 
m NYC, $285 per mo plus $25 bonus for 
1 and 11-7 shifts. Excellent personnel poli- 
s, Apply Director of Nursing, Overlook Hos- 
al, Summit, N. J. 
IRSING INSTRUCTORS: Medical, Surgical 
jursing Arts. Liberal salary, many benefits. 
. Degree in Nursing Education plus experi- 
e. 200 bed suburban hosp. Send resume or 
I| Miss Dean, East Orange General Hospital, 
) Central Ave., East Orange, N. J. ORange 
400. 
IRSING SERVICE DIRECTOR: Large 
tern metropolitan gen. hosp. with well de- 
oped teaching and research aspects. Ex- 
nding new facilities. Challenging position 
developing team nursing, special care areas 
d other new concepts. Associated diploma 
ool of nursing. Salary commensurate with 
ucation and successful background experi- 
ce. Apply Box AEC-1 c/o R.N. Magazine, 
adell, N. J. 
PERATING ROOM HEAD NURSE: Clinical 
tructor employed for teaching students. 
hy shift, no night call, 40 hr wk, Monday 
ru Friday. Starting salary $4515 yr. plus 
inge benefits. Box SJMH-1 c/o R.N. Maga- 
ie, Oradell, N. J. 


PERATING ROOM NURSE DAYS AND 
M: 147 bed gen hosp located in beautiful 
idential suburb along the North Shore of 
tke Michigan just north of Chicago. Modern 
nch style nurses homes with attractively 
rnished private bedrooms. 40 hr wk. Attrac- 
e salary. Other employee benefits. Contact 
rsonnel Director, Highland Park Hospital 
undation, Highland Park, Ill. 


OPERATING ROOM NURSES: 370 bed ap- 
proved gen. hosp. with an intern-resident pro- 
gram. 7-theatre, 650 to 750 cases monthly. 
$330 or $348 per mo starting salary according 
te experience. $20 per mo merit increases at 
12, 24 and 36 mos. 40 hr wk, 2 wks pd vaca- 
tion, pd sick lv, 7 pd holidays. Resort location 
in California's finest recreational area. Apply 
to: Director of Personnel, Seaside Memoria! 
Hospital, 1401 Chestnut Ave., Long Beach 13, 


alif. 

OPERATING ROOM SUPERVISOR, R.N.: 
Small gen hosp, 60 bed, downtown area. Good 
personnel policies, 40 hr wk. Live in if de- 
sired. Superintendent, Child's Hospital, 41 Elk 
St., Albany, N. Y. 

OPERATING ROOM SUPERVISOR: 500 bed 
voluntary hospital. Degree and/or satisfactory 
experience. Active program-clinical instructor 
employed for teaching students. Salary com- 
mensurate with qualifications. Liberal per- 
sonnel policies. Direct transportation te New 
York City in 35 mins. Write to: Directer of 
ea Newark Beth Israel Hospital Newark 


12, N. J. 

OPERATING ROOM SUPERVISOR: 250 bed 
hosp, 40 hr wk. Salary commensurate with ex- 
perience and qualifications. Apply Directress 
of Nurses, St. Mary’s Hospital, West Palm 
Beach, Fla. 

PEDIATRIC EDUCATIONAL DIRECTOR: 
100 bed pediatric medical center, Temple Uni- 
versity connection. Affiliating student pro- 
gram. Masters Degree preferred, will accept 
B.S. with experience. Salary commensurate 
with qualifications, 30 days vacation, 7 holi- 
days, 14 days sick lv. Write Director of Nurs- 
ing, St. Christopher’s Hospital for Children 





it makes 
a 
difference 


lait 
you 
work 





Case in point is our sew ten-story addition to be completed 
next year... designec! to help you use your skills with the 
greatest convenience and ease. Nearly doubling our capacity, 
it offers opportunities for rapid advancement. Put yourself in 
line now for an exciting future. Positions in all areas... 
Conditions and salaries equal to best in region... Located 
in University Circle Area . . . Reasonably priced apartments 


near by. 


Write or wire collect Miss Helen Louise Harrison, 
Director of Nursing Service, 1800 E. 105 St., Cleveland 6, Ohio 


THE MOUNT SINAl HOSPITAL OF CLEVELAND 


a nonsectarian, nonprofit, general teaching hospital 


RN + JULY 1958 


89 






































«(non-sectarian), 
Philadelphia 33, 
PEDIATRICS- HEAD NURSE: P.G. experi- 
ence in clinical teaching. Instructor, degree in 
child maternal welfare. Experience in teach- 
ing pediatrics and obstetrics. Personnel bene- 
fits. South Chicago Community Hospital, 2320 
East 93rd St., Chicago 17, Il. 
PROFESSIONAL NURSES: Base salary $335 
a mo. Higher salaries based upon experience 
and education. 40 hr work wk normally, 30 
days vacation, 15 days sick lv, 8 holidays, uni- 
form allowance. Write Chief, Nursing Service, 
Mento 8 Administration Hospital, Ann Ar- 
bor, Mich 

PROFESSIONAL NURSES FOR CALIFOR- 
NIA: Streamlined procedure for immediate 
appointment at Veterans’ Home and State 
Hospitals. No experience needed to start at 
$358, raise to $376 after 6 mos. Nurses with 
1 yr of psychiatric experience start in mental 
hosps at $376, raise to $395 after 6 mos, oppor- 
tunities for promotion in mental hospitals up 
to $710. In-service training in psychiatric field. 
Require Calif. license. Write for details, State 
Personnel Board, 801 Capitol Ave., Box 133, 
Sacramento, Calif. 

PUBLIC HEALTH: (a) PH nurses, educators, 
except well qual, important apptmts various 
parts world, to $14,000. (b) PH instr, Master’s 
req, coll nrsg, S., begin $6800, max $10,000. 
(c) Dir PH nursg staff 8-27, attractive loc re- 
sort area S, to $525. RN7-6 Burneice Larson, 
Medical Bureau, 900 N. Michigan Ave., Chi- 
cago, Ill. 

R.N.: For women’s dormitory infirmary, small 
college. Live in. New buildings. Easter, Christ- 
mas and summer vacation. Personal interview 


— N. Lawrence S&t., 


required. Box 150, Albion, Mich. 
REGISTERED NURSE: Intravenous The 
and Blood Bank. 210 bed teaching hosp, 3 
from NYC. $290 per mo, 40 hr wk, regula 
erements. Good personnel policies, living 
cilities available if needed. Experience not 
quired. Call or write Director of Nurses, W 
Plains Hospital, White Plains, N. Y. W 
4500. 

REGISTERED NURSE: For new 35 bed h 
in agricultural valley located 80 mi 
Reno, Nev. Starting salary $325 per mo 
differential for pm & nights) 5 day wk. 1: 
a day, laundry of uniforms, hospitaliza 
policy pd by hosp. and retirement plan. 2 
pd vacation, 10 days sick lv, 6 pd holid 
Contact: Administratrix, Lyon Health 
ter, Yerington, Nev. 
REGISTERED NURSE: 11-7 shift. Sa 
$310 per mo plus maintenance. 40 hr w 
wks pd vacation first 2 yrs, 3 wks therea 
12 days sick lv. Illinois Municipal Retire 
Fund, Social Security. Write or telep 
Aurora 2-2017, collect, Supervisor of Nu 
Kane County Springbrook Tuberculosis § 
tarium, North Lake St. Road, Aurora, I 
REGISTERED NURSES: Staff vacanci 
Medical-Surgical floor, O.B., Op. Rm, 
T.B. Sanitorium (adults and children). 4 
wk, no shift rotation, excellent job ben« 


i 


Salary days $285-315, E&N $295-325. 
$300-330. Room and board available 
$43 mo. Your transportation paid (via 


] 


class air) to Albuquerque and return in 
change for 1 yr employment contract. 
in the 


sunny year-around climate of 
historical Southwest. Call collect or w 
to Mrs. Margaret Nelson, Director of N 











(ancora 
at 


Morristown Memorial Hospital 


Unusual garden-type apartment resi- 
dencies for nurses, offering 2- and 3- 
bed-sitting rooms, with shared kitchen- 
ette and bath. 

Eight-hour day, 40-hour week. 

Merit increases every six months for a 
period of five years. 

Three weeks’ paid vacation, four weeks’ 
paid vacation after three years. 


Morristown, New Jersey 


Accepts nursing school gradua 
on temporary basis prior to th 
state registration. 


Opportunity for advanced stu 
at several nearby universities. 


Write Director of Nursing Servi 
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yr of N for Young Women, in White, 
Nurses love Clinics’ smart good looks . . . the 
comfort of their fine, soft leathers . . . the durability of 
4 their genuine Goodyear welts . . . and their superb fit in sizes 
3% to 12, AAAA to E. $8.95 to $10.95. 
Conductive sole style $11.95, Tree) l 
= i. 
RIPPLE SOLE styles, $1 ras Just write to us, to receive your complimentary pair of 
white shoe laces, folder showing all the lovely Clinic 
styles and a list of stores that sell Clinic! 
Jersey 
gradua 
yr to th 
ced stu 
‘sities. style #205 
ng Servi 








ae 





ite to: The Clinic Shoemakers, Dept. RN7, 1221 Locust St. St. Louis 3, Mq 









































ing, Presbyterian Hospital Center, Albu- 
querque, N. Mex., Phene 3-5611. 
REGISTERED NURSES: So. Calif. ceastal 
area, excellent climate. Good promotional 
possibilities in modern 350 bed hosp. 40 hr wk, 
3 wks vacation, 12 days sick lv a yr. Salary 
starts at $315 per mo. We hire Canadian 
nurses. ee Ventura General Hospital, 
Ventura, Calif 

REGISTERED NU RSES: 34 bed modern hos- 
pital starting salary $300 per mo, 40 hr wk, 
6 holidays, 12 days sick lv, 2 wks vacation, 
2 meals and laundry. Board and roem if de- 
sired at $20 per mo. Levelock, Nev., 94 mi 
East of Reno on highway 40. Pershing Gen- 
eral Hospital, Lovelock, Nev. 
REGISTERED NURSES: For air conditioned 
gen hosp. expanding to 200 beds. Organized 
medical staff, pleasant werking conditions. 
Reasonable accommodatiens in nurses resi- 
dence. Starting salary $277 per mo, 4 wks an- 
nual vacation with sick lv and holidays. Apply 
Director of Nurses, John D. Archbold Mem- 
orial Hospital, Thomasville, Ga. 
REGISTRRED NURSES: If you are thinking 
of making a change censider the opportuni- 
ties at Cuyahega County Hospital in Metro- 
politan Cleveland. Your starting salary as a 
staff nurse is $3744 and in 36 mos you will 
be earning $4170. You will also enjoy a pd 
vacation, holidays, sick time and a generous 
differential for eve and night assignment. 
If you prefer to continue your education, 
pd tuitien to a college of your choice is 
available. The hospital is conveniently located 
to several colleges and universities. All of 
the advantages that a large hospital has to 
offer are at your f.ngertips, retirement bene- 
fits, wide variety of clinical fields from which 
to choose, a planned orientation and in-service 
program, oppertunity for promotion and 
comfortable lew-cost heusing. Write to Di- 
recter of Nursing, 3395 Scranton Road, 
Cleveland 9, Ohio 

REGISTERED NURSES: Openings due to re- 
tirement. 600 bed Tuberculosis Hospital! lo- 
cated 40 mi south of Jackson. Beginning sal- 
ary $200 mo. with full maintenance. Merit in- 
creases, Personnel policies also include retire- 
ment pension plan, Social Security, 15 days 
vacation, 15 days sick lv and 6 annual holi- 
days. Write Director of Nursing, Mississippi 
State Sanatorium, Sanatorium, Miss. 
REGISTERED NURSES: For general duty in 
modern general 50 bed hosp. in scenic Rocky 
Mt. town of 5000. Excellent climate and living 
conditions, fine medical staff, congenial nurs- 
ing staff with high nursing standards. Write 


W. R. Coe Memorial Hospital. Cody, Wyo. 
REGISTERED NURSES: Three, for gene 
duty 70 bed hosp. Beginning salary $275 
$300 per mo. One meal furnished with salar 
Living quarters available on property. Ce 
tact Administrator, Hendry County Hospit 
Clewiston, Fla. 

REGISTERED PROFESSIONAL NURSE 
For supervisery, teaching and general stz 
positions. Salary commensurate with educ 
tion and experience. Base salary starts at $3 
per mo with $30 monthly p.m. and night diffe 
plus $2 bonus for Saturdays, Sunda 
and holidays worked. Unused sick leave rm 
imbursed. Other benefits. Progressive perse: 
nel policies. 250 bed JCAH approved teachin 
hospital on Northside Chicago near educativ 
recreational and cultural activities. 20 min 
from Chicage Loop. Reasonable, good livir 
accommodations nr hospital. Write to Dire 
tor of Nursing, Ravenswood Hospital, 

Ave. at Winchester, Chicago 40, Ill. 
REGISTERED PROFESSIONAL NURS 
This is your opportunity to re-locate in Sout 
ern California. Choice positions open now 
modern new 100 bed general hospital. 
salary $315, $20 differential for afterno 
and nights, $10 for special services. Year 
raises. Time and one-half over 40 hrs, 
vacations, holidays, sick lv, 

Apply to Director of Nurses, 

om Hospital, 8300 Telegraph Road, Down 


REG ISTERED PROFESSIONAL NURS 
For supervisory, teaching and general st 
positions. Salary commensurate with edu 
tion and experience. Base salary starts 
$347 per mo with $36 monthly p.m. and nig 
differential plus $2 bonus for Saturdays, Si 
days and holidays worked. Unused sick 
reimbursed. Other benefits. Progressive p 
el policies. 250 bed JCAH approved tea 
hosp. on Northside Chicago near edu 
cultural and recreational activiti 
ins. from Chicago Loop. Reasonable, g' 
iving accommodations nr hosp. Write to 
r of Nursing, Ravenswood Hospital, W 
yn Ave. at Winchester, Chicago 40, Ill. 
EGISTERED PROFESSIONAL NURS 
- supervisory, educational and general si 
itions. Liberal personnel policies. 40 
differential for eve, nights and @ 
| Security. Christ Hospital, 176 Palis 
/ , Jersey City, N.J. 
REHABILITATION NURSING AT CH 
DREN’S CENTER: Opening for R.N. int 
ested in rehabilitation. Experience not ne 
sar Top salaries, liberal policies. Crotc! 


ential! 





TASHAN’ CREAM &- 


the 


Your patients will love you when you apply Tash 
to relieve ’ 


diaper rash, minor skin fissures and many other co 


‘sheet burn,” dry scaly skin, excoriatic 


mon skin complaints. Tashan contains vitamins A, D 


nurse’s 


and d-panthenol in a non-sensitizing, cosmeticd 
pleasing, absorptive base. Soothing, healing — 


sticky or greasy. Available for personal or patient 
without prescription. 


In 1-0z tubes and 1-lb jars. 


Roche — Reg. U.S. Pat. 0 


ROCHE LABORATORIES 
Division of Hoffmann-La Roche Inc * Nutley, New Je 
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, Wyo. 
‘or gene 
ry $275 
vith salar 
erty. Ce 
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ountain Rehabilitation Center. 


.H 

HOOL: (a) Excl girls schl, beautiful loc 
acific NW, $300 plus accommodations, RN7-7 
irneice Larson, Medical Bureau, 900 N. 
ichigan Ave., Chicago, Ill. 


Greenfield, 


NURS HOOL OF ANESTHESIA: Approved by the 
neral sta™ANA. Open to registered nurses of accredited 


vith edue 
arts at $3 
light diffe 
s, Sunda) 
k leave r 


hools of nursing. Applications being re- 
pived for August and February classes. For 
mplete information and application blanks 
rite to Everard R. Hicks, Director of The 
‘hool of Anesthesia, The McLeod Infirmary, 


ive persommlorence, S.C. 

ed teachiggTAFF: (a) Gen duty, modern 100 bed hsp 
r educatiawke-mt resort area Calif, $360. RN7-8 Bur- 
s. 20 mingeice Larson, Medical Bureau, 900 N. Michi- 
good livinigan Ave., Chicago, Ill. 

e to Dir AFF NURSE: Positions open, good per- 


ital, Wilsd@ipnnel policies, salary starts at $330 per mo, 

(ll. aching hospital, university town. Please 
NURSE@rite to: Director of Nursing, University 

te in Soulf@Mospital, Ann Arbor, Mich. for further in- 

pen now @rmation. 

spital. B AFF NURSES: 250 bed hosp, 40 hr wk. Va- 


aftern ancies for graduate and practical nurses for 


ices. YeaagR, Recovery Room, Obstetrics, Emergency, 
40 hrs, elivery Room, Medical & Suryjrical Nursing. 
1 insuran@ipply to Directress of Nurses, St. Mary’s Hes- 
iondo Meg@tal, West Palm Beach, Fla. 


id, Dewn@#TAFF NURSES: 


pntral Florida city, 


425 bed modern hosp. in 
near Gulf Beaches. Start- 


NURS g salary $245 for days, $260 eves. and nights. 
enera!l st@ood personnel policies, annua! increases, 8 pd 
with edud@ilidays, sick lv and vacation. Apply Director 
y starts Nurses, Mound Park Hospital, St. Peters- 
1. and nigiire, Fla. 
irdays, SHBTAFF NURSES: 365 bed hospital, starting 


sed sick lary $325 mo. for days, $390 mo for eves. 
ressive p@ind nights, 12 sick days, 6 holidays, 2 wks 
roved tea™cation per yr, 3 wks vacation after 5 yrs. 
near edu@ficrements every 6 mos. No housing on 
1 activitspital premises but available in the neigh- 


onable, g: Nursing 


West 


rhood. Apply Associate Director, 
rvice, St. Anne’s Hospital, 4950 
omas St., Chicago 51, Ill. 

TAFF NURSES: 210 bed general hosp. lo- 
ted in the “Oil Capital of the Rockies” on 
ain reute te Yellowstone Park. Minimum 
lary $285, merit increases considered an- 
ally, 40 hr wk, 6 pd holidays, 2 wks vaca- 
on. 12 days sick lv, cumulative to 60 days. 
niform laundry furnished. Rooms available 
0 mo. See June ’56 issue Modern Hospi- 
1 for information about hospital. Write 
irector of a og Service, Memorial Hos- 
tal, Casper, Wy 

TAFF NURSES: 325 bed Southern California 


general sj 
icies. 40 
ts and @ 
176 Palis 


AT CHl 
R.N. in 
e not ne 
es. Crotc! 

































































hospital on ocean front. Attractive personnel 
policies. Salary for California registered 
nurses starts at $300. Increases on merit. 
Apply to Director of Nursing, Santa Barbara 
Cottage Hospital, Santa Barbara, Calif. 
STAFF NURSING: Immediate openings for 
Staff Nurses, good salary, Social Security, 
vacation, sick leave, 40 hr wk, 2 meals, laun- 
dry, college town. Call or write Mrs. Edwina 
McKnight, Director of Nurses, Floyd Hospi- 
tal, Rome, Ga 

STUDENT COUNSELOR & INSTRUCTOR 
IN SOCIAL SCIENCES: Vacancy in large 
modern school of nursing. Advanced degree 
required in counselling and guidance. Experi- 
ence in education or nursing organization 
very desirable. Salary commensurate with ed- 
ucation and experience. Apply Box AEC-2 c/o 
R.N. Magazine, Oradell, N. J. 
SUPERVISOR-INSTRU ‘CTOR: JCAH accred- 
ited 210 bed gen hosp, NLN temporarily ac- 
eredited school of Nursing, has opening for 
supervisor-instructor in Obstetrics, 31 bed 
dept. averaging 100 deliveries per mo. Respon- 
sible for formal instruction, supervision of 
students’ clinical experience and nursing serv- 
ice supervision. Academic preparation and 
experience req’d. Good personnel policies. 
Apply Director of Nursing, White Plains Hos- 
pital, White Plains, N. Y. WH 9-4500. 
SUPERVISORS: (a) OB, 200 bed gen hsp 
residential city E, begin $4080, incr every 6 
mos. (b) Ped, 300 bed hsp, important SW city, 
begin $385. (c) OR, 200 bed hsp univ city, lake 
region, E. To $5000. RN7-9 Burneice Larson, 
Medical Bureau, 900 N. Michigan Ave., Chi- 


cago, Il. 

SUPERVISORY, OR & GENERAL DUTY 
NURSES: Positions in gen hosp, suburb of 
Washington, D.C. New air-conditioned wing, 
piped-in oxygen, nurse-patient intercom, 40 
hr wk, merit increases. Nearby universities 
for continued education. Director of Nursing, 
Suburban Hospital, Bethesda, Md. 
SURGERY SUPERVISOR: Qualified to as- 
sume administrative duties in large OR suite, 
located in new 4 story surgical wing. Liberal 
salary and personnel policies. Write or wire 
Assistant Administrator, Personnel Dept., San 
Jose Hospital, San Jose, Calif. 50 mi from San 
Francisco in sunny Santa Clara Valley. 
SURGICAL REGISTERED NURSES-STAFF 
REGISTERED NURSES: 240 bed gen. hosp. 
40 hr wk, 15 working days, pd vacation, 7 pd 
holidays, sick lv. Surgery starting base pay 
$338. Stand by & call back time extra. Staff 
R.N. starting pay $332 mo. Regular pay in- 
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ply Tos] IMMEDIATE OPENINGS 
>xcoriatid 
other coll Massachusetts General Hospital 
nins A, D 
osmetico Salary—$3640-5876, depending upon shift, special 
aling - assignment and experience 
patient 

Scholarships—1-6 credit hours per semester for 

registered nurses 

J.S. Pat. 0 

In-service educational programs 
ew Je Modern living accommodations 


Please forward information 
staff nursing positions. 


regarding 





Name 





Street 





City Zone State 





Service Preference 





PERSONNEL DEPARTMENT 
MASSACHUSETTS GENERAL HOSPITAL 
BOSTON 14, MASSACHUSETTS 
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TO DISCOURAGE 


thumb 
sucking 


nail 
biting 


RECOMMEND 


Just published 


PERSONAL, IMPERSONAL 


AND _ INTERPERSONAL 
e 


Just paint 
on fingertips 


At all 
Drug Stores 





A GUIDE FOR NURSES 
By Genevieve Burton, R.N., Ed.D., 


University of Pennsylvania 


The first book to offer the nurse concrete 
help in developing greater interpersonal 
skills—with patients, their families, doc- 
tors, other nurses. Dr. Burton goes beyond 
theory by showing in detailed case illus- 
trations how to “talk with patients,” 
recognize their needs, and counsel them. 
You gain new insight into your own mo- 
tivations and emotions and the way you 
interact with others. A long-needed con- 
tribution to professional nursing practice. 
240 pages, in flexible cover. 

Order today. Send $2.75 a copy (postfree). 


Springer Publishing Company, Inc. 
Dept. 8R7 
44 East 23rd St., N. Y. 10, N.Y. 
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creases. P.M. & night differential $10. Yi 
General Hospital, P.O. Box 210, Woodlar 
Calif. 

SUTURE NURSES: Work with top nurs 
and surgeons. Opportunity experience 
radical procedures. 5 day wk schedule. Teac 
ers College learn-earn plan now open to « 
erating room nurses combines study with ¢ 
perience at full salary. Good basic preparati 
needed, learn specialty here. $300-340 mo. p| 
4 pay for on-call hours. 4 wks vacatio 
other benefits. See our ad High Caliber Re 
istered Nurses. Thelma Laird, R.N., Direct 
of Nursing, Memorial Center, 444 E. 6% 
St., New York 21, N.Y 





WHERE TO FIND OUR ADVERTISERS 


American Cyanamid Co. 

American Sterilizer Co. 

Ames Company, Inc. 

Aseptic-Thermo Indicator Co. 

sard, Inc., C. R 

Barnes Hospital 

Baxter Laboratories, Inc. 

Bayer Company, The 

Secton, Dickinson & Co. 

glue Engravers ha 

Sragten Pharmaceutical Co. 

Breon & Co., Geo. A 

a tol-Myers Company 
‘arbisulphoil Co. 

C iba Pharmaceutical Products, Inc. — 

Clinie Shoe For Young Women in White 

Cuticura 

D’Armigene Originals 

Desitin Chemical Company 

Dome Chemicals, Inc. 

Dunbar Laboratories Div. 

Esquire Lanol-White 

Ex-Lax, Inc. 

Griffin Allwite 

Holland-Rantos Co., Inc. 

Hollister, Franklin C. 

Identical Form, Inc. 

Johnson & Johnson 

Knomark Manufacturing Co. 

Lederle Laboratories 

Leeming & Co., Inc., Thos. 

Maltbie Lab., Div. of Wallace & 

Tiernan, Inc. 

Massachusetts General Hospital 

Massengill Co., The S. E. 

Medical Bureau, The 

Miners Memorial Hosp. Ass’n 

Morristown Memorial Hospital - 

Mount Sinai Hospital of Cleveland 

National Brands Div. of Sterling 
Drug, Inc. 

New York Pharmaceutical Co. 

Num Specialty Co. 

Pharma-Craft Company, The . 

Pharmaseal Laboratories 

Preparation H : 

Resinol Chemical Company, The 

Roche Laboratories, Div. of 
Hoffmann-LaRoc he, Inc. 

Roerig & Co., J. B. 

Sherman Laboratories 

Shield Laboratories 

Springer Publishing Co. 

Tampax Incorporated 

U. S. Vitamin Corp. 

Upjohn Company, The ; 

Warner-Chilcott Laboratories _ 

Warner-Chilcott Laboratories Div. 

White Laboratories, Inc. —___.... ae 

Whitehall Pharmacal! Co. —...-_.___._. 

Wyeth Laboratories 
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wom. gand Sunburn right away... 
Direct 
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Ointment * Cream « Lotion 


18, 60, éifmust as quickly as you put this soothing 
~———~sgkin anesthetic on a scratch, a minor 
ee “urn, or sunburn it stops the pain. 

___ sffvailable at pharmacies in three convenient 
~~~~“aorms, to suit every need best. 


White _o#BUPERCAINAL® (dibucaine CIBA) 









Stops itching 


...even before it starts 


ANTIVY Lotion 


\< 7 “lor poison ivy, oak, sumac 


os | , This season, there’s no need to suffer from the 
é Ay discomfort caused by poisonous plants. Antivy stops 
| 4 the itching fast, and reduces the rash. Better still 





py » 
~ 


it prevents the rash if you apply it to exposed 
skin areas before contact with the plants. Also 


relieves itching of insect bites. 
Available at pharmacies. 


ANTIVY® (tripelennamine hydrochloride and zirconium oxide CIBA) 
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no need to drydock “swimming ea 


In “swimming ear’ and other forms of Otitis Externa, 
Biomydrin Otic gives fast relief from pain, swelling and 
itching. And where there is a history of recurrence of 
“swimming ear,’ Biomydrin Otic has a prophylactic 
| action if used before and after swimming. Biomydrin 
) Otic is also effective as adjunctive medication in Otitis 
Media, supporting the systemic therapy of your choice. 
Ingredients: topically anesthetic thonzylamine HCl, anti- 
inflammatory hydrocortisone, anti-bacterial neomycin 
and gramicidin, and mucolytic thonzonium bromide. 
Self-sterilizing, in % oz. plastic bottle that delivers one 
drop at a time. 








For otitis externa and otitis media 


BIOMYDRIN OTIC 


WARNER-CHILCOTT 
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Dependable nutritional support— 
ample amounts of important vita- 
mins and minerals, plus rutin, 
]-Lysine and new non-inhibitory 
intrinsic factor. 


Each GeEvral capsule contains: 


Vitamin A 5000 U.S.P. Units 
VitaminD. 500 U.S.P. Units 
Vitamin Byes . . 1 mcgem. 
Thiamine Mononitrate (B;) . 5 mg. 
Riboflavin (Bs)... ..«. 5 mg. 
Niacinamide pe ee 15 mg. 
Folic Acid . oe oe 1 meg. 
Pyridoxine HC! (By) 0.5 mg. 
Ca Pantothenate ah 5 mg. 
Purified Intrinsic Factor 

Concentrate 0.5 meg. 
Iron (as FeSO,) 10 mg. 
Iodine (as KI) 0.5 mg. 
Choline Bitartrat 50 mg. 
Inositol. .. . 50 mg. 


for higher potency — GEVRAL* T 


LEDERLE LABORATORIES DIVISION, AMERICAN CYANAMID COMPANY, PEARL RIVER, NEW YORK 
*Reg. U.S. Pat. Off 
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TAMIN-MINERAL SUPPLEMENT 1 
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Assured daily administration—at- 
tractive jar stays handy on dining 
table... dosage, just one small, 
soft-shell capsule per day. 


Ascorbic Acid (C). ... . 60 mg. 
Vitamin E 

(as tocophery] acetates) . 10 1.U 
l-Lysine Monohydrochloride 25 meg. 
Rutin : «5 ; 25 mg. 
Calcium (as CaHPO,) 145 mg. 
Phosphorus (as CaHPO,) 110 mg. 
Boron (as Na»B,yO;.10H»,»O) . 0.1 mg. 
Copper (as CuO) o eo 1 mg. 
Fluorine (as CaF.) . * 0.1 mg. 
Manganese (as MnO») .. . 1 mg. 
Magnesium (as MgO) : eis 1 mg. 
Potassium (as K»SO,) .. . 5 mg. 
Zine (as ZnO) 0.5 mg. 














































































you both feel better because 


BUFFERIN. 


acts twice as fast as aspirin 


BUFFERIN helps your patients over the minor pain hurdles of convales- 
cence, just as it helps to keep you going on tough days. For headache, 
dysmenorrhea, muscle soreness, BUFFERIN gives prompt relief because 
it acts fast and without gastric upset. 


Each BUFFERIN tablet contains 5 gr. of acetylsalicylic acid plus the ant- 

acids aluminum glycinate and magnesium carbonate. BUFFERIN con 

tains no sodium—is especially suitable for those on salt-free diets. 
ANOTHER FINE PRODUCT OF BRISTOL-MYERS 


